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Purpose
As part of the Drug-Free Schools and Communities Act Amendments of 1989, GC is

required by law to provide to every employee and each student who is taking one or
more classes, written materials that adequately describe and contain the following
information:

1. Standards of conduct that prohibit unlawful possession or distribution of drugs
and alcohol.

2. A clear statement of disciplinary sanctions that the institution will impose on
students and employees

3. A description of applicable counseling, treatment, or rehabilitation programs
offered.

4. A description of health risks associated with the use and abuse of drugs and
alcohol.

5. A description of applicable legal sanctions under local, state or federal law.

The abuse of alcohol and the use of illegal drugs by members of the GC community are
incompatible with the goals of our university. In order to further the university’s
commitment to provide a healthy and productive education environment, and to comply
with the Drug-free Schools and Communities Act Amendment of 1989 (Public Law 1-
226m section 22, subpart B), the University has pulled together all of the existing campus
policies and procedures in this informational handout.

1) STANDARDS OF CONDUCT AND SANCTIONS FOR
EMPLOYEES

Employee Conduct

GC, as any other educational institution, has a clear responsibility to its students, their
parents, and its employees. This involves providing the very best academic atmosphere
for the students and a wholesome working environment for the employees. Any element
which may hinder the efforts to carry out these responsibilities cannot be tolerated.
Employees involved with drugs pose such a hindrance. Therefore, employees should
realize that drug related convictions could lead to termination of employment. GC also
abides by terms and provisions of the Drug Free Schools and Communities Act
Amendments of 1989. This policy provides that an employee must notify the Director of
Human Resources of any drug statute conviction for a violation no later than five
calendar days after such conviction.

Pre-employment and random drug tests are required for individuals selected for positions
that may directly impact the health, safety, and welfare of others. Employment categories
that are subject to pre-employment drug testing include all public safety and physical



plant employees. (Contact Human Resources for additional information related to pre-
employment and random drug testing.) http://www.usg.edu/hr/manual/drug_testing/

Student Code of Conduct

GC may discipline a student in nonacademic matters. This normally involves matters
which occur on the GC campus or at GC-sponsored events, but may be extended to off-
campus matters which could reasonably be expected to impact the GC community.
Repeated off-campus arrests generally result in GC judicial charges as well as criminal
charges. Behavior cited by the university's Public Safety officers will be handled as on-
campus incidents whether they were technically committed on-campus or off. For the
purposes of this section, the term "conduct" shall include acts which knowingly or
unknowingly violate federal, state, or local laws, and/or Georgia College rules and
regulations, or which the student knew or reasonably should have known would result in
occurrences prohibited by this section. All students are expected to adhere to the
stipulations of the GC Honor Code, which addresses lying, cheating, stealing, plagiarism
and vandalism. All residence hall students are expected to adhere as well to the contract
terms and stipulations listed in the University Housing Handbook. Students are subject to
disciplinary action for violating the following Code of Conduct items: Underage
possession or use of alcohol; illegal possession, use or sale of controlled substances; or
conduct that violates local, state, or federal laws or GC regulations regarding alcohol and
other drugs. For more information related to general student conduct issues see
http://www.GC.edu/studentlife/conduct.html

Alcohol and other Substance Abuse Policy

Georgia College recognizes the need to address the issues of alcohol and other drug abuse
among university students. Drug use may pose physical and psychological risks, and
long-term harm to self and others, in addition to the legal consequences of involvement
with controlled substances.

Georgia College supports a program of drug abuse prevention and education along with a
procedure for dealing with problems arising from the non-medical use of drugs.

Georgia College believes in taking a proactive stand in regard to substance abuse. This
policy and various programs have been established to stand behind this philosophy. It is
believed and hoped that prevention/education programs will benefit the entire University
community by promoting informed decisions with reference to drug use.

The following are the substance abuse policies of Georgia College & State University:

1. Persons under 21 years of age cannot possess or consume alcoholic beverages.
Appropriate signs must be posted to this effect at the point of serving.

2. Persons must not present any false identification, either written or oral, in order to
obtain alcoholic beverages.

3. Persons of legal drinking age must not provide alcoholic beverages to underage
persons.

4. The sale of alcohol on campus is illegal and expressly forbidden.
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No alcoholic beverage should be given to any person who is in an obvious state of
intoxication.
Persons and/or organizations who serve alcoholic beverages are responsible for
the damages, both to person and property, incurred by those served.
Any person who is intoxicated can be prevented from driving a motor vehicle by
campus police officers.
Intoxication will not be accepted as an excuse for disorderly conduct on campus.
Sponsoring organization members must employ a campus police officer to check
ID's for legal drinking age and monitor the use of alcoholic beverages at events.
All on-campus student organization events involving alcohol must be personally
cleared with the director of student activities.
Sponsoring organization advisers are strongly encouraged to attend any event at
which alcohol is served.
Open containers with alcoholic beverages cannot be carried outside the specific
location of the event.
Public advertising of any event must not include any specific mention of alcohol.
The word refreshments must be used in place of words denoting alcoholic
beverages.
The number of guests at events where alcohol is served must be restricted to the
legal fire capacity limit.
There will be no events involving alcohol on-campus or off-campus during new
student orientation.
Alcohol cannot be given as a prize for contests, games, and other such activities.
The consumption of alcohol is prohibited at all organized campus athletic events.
The use of university or student activities funds for the purchase of alcoholic
beverages is prohibited.
Drinking games or activities contributing to alcoholic overindulgence are
prohibited.
Alcohol can be served in designated areas only on Fridays and Saturdays (See
Social Functions Policy.)
Sponsoring organizations must have designated drivers available.
Appropriate amounts of alternative beverages and food must be available at
events.
Alcohol purchased for an event must be prorated to the number of persons of legal
age attending the event. Guidelines per 40 persons are:
One-half barrel (keg) or 165 12-ounce beer servings;
or Equivalent one ounce 86 proof distilled beverage servings;
or Equivalent three ounce wine servings.

. Persons of legal drinking age and persons of non-legal drinking age must be

identified by colored nontransferable wrist bands or pre-designated equivalent
method of identification.

A maximum of four hours serving time of alcoholic beverages at any event must
be strictly enforced.

No outside alcoholic beverages may be brought in or allowed at the social
function, unless coolers are approved in advance for specific outdoor functions.
Locations and conditions regarding faculty/staff receptions where alcohol is
served may be approved on a case by case basis by the division of business and
finance.



Although decisions related to substance use/abuse are personal choices, resulting
behavior may have negative impact on the decision maker and others. When behavior
infringes on the rights and/or property of others at Georgia College & State University,
and is related to the use of alcohol and/or other controlled substances, or when illegal
activity involving the use of such substances becomes known, it is the responsibility of
Georgia College to take appropriate action.

If a student is involved in a substance abuse related offense, he may, in addition to other
possible actions, be referred to the university's substance awareness and abuse program.
Very often a drug problem has its roots in serious personal and emotional difficulties.
The student will be required to attend an alcohol/drug education workshop. Depending on
the seriousness of the incident, a student may be referred directly to the university's
substance awareness and abuse program or to professional alcohol/drug counseling and
remediation services or other actions may be taken.

All participants must attend the alcohol/drug education workshop within one semester of
receipt of an offense letter, if attending as part of a disciplinary sanction.

If a referred student does not attend the workshop, the facilitator will notify the
appropriate official in writing. If the student has just cause for not attending, the student
must notify the facilitator at least 24 hours prior to the workshop, and reschedule for
another workshop time.

The purpose of the alcohol/drug education workshop is to give participants an
opportunity to analyze and assess their drug related attitudes and actions, and to prevent
related problems from occurring in the future. The Oconee Center for Alcohol and Drug
Services is available for further screening, treatment, and rehabilitation. If such a referral
is made, the financial responsibility for this service will rest solely with the student
and/or the student's family. The university will not be responsible for private therapy.
For more information - http://www.GC.edu/studentlife/handbook/policies.html

Residence Life Alcohol Policy, Procedures and Other Important Information

Students 21 years of age and older are permitted to possess and consume alcoholic
beverages in accordance with all state and university policies and regulations. GC policy
permits students 21 years of age and over to consume alcoholic beverages only within the
confines of their own apartment or an apartment in which they are invited by occupants
who are 21 years or older. Common containers (i.e. kegs, party balls, or other large
containers) are not permitted within The Village. The possession or consumption of
alcoholic beverages in public areas is not permitted. Residents who choose to consume
alcoholic beverages are responsible for their actions and, should their behavior detract
from the living environment, held accountable through the discipline process.

The university has a no tolerance policy for the illegal or abusive use of drugs. Students
who use and/or possess illegal drugs in any university housing facility will have their
contract terminated without financial refund.



For more information please reference the Student Handbook and The Village Contract
Agreement concerning illegal use of alcohol and/or other drugs. Students under the age of
21 may not possess or display alcoholic beverage signs or containers in their room or
apartment. http://www.GC.edu/housing/thevillage/policies/2007handbook.html#alcohol

Social Function Policies

Any registered student organization hosting a social event, whether on-campus or off-
campus will be expected to abide by all applicable local, state, and federal laws and
regulations. All social events on campus must be approved by the director of student
activities and must be in compliance with Georgia College policies and procedures for
student organizations. If the event is held on campus facilities such as the East Campus
(Lake Laurel), the main campus (Maxwell Student Union), and the J. Michael Peeler
Athletic Complex (picnic grounds and athletic fields), appropriate facility usage request
forms must be submitted to Continuing Education & Public Services where approval of
the appropriate building/area supervisor will be obtained. A damage deposit must
accompany the application in order for the request to receive full consideration.
Completed requests must be submitted to the director of student activities for his
approval of the appropriateness of the event prior to submitting to CE/PS. All
applications must be approved in entirety one week prior to the date of the requested
event.

Each organization sponsoring a social event on campus property must sign a statement of
responsibility and a waiver of liability included on the Social Function Application
releasing Georgia College from liability for personal injury or damages to property,
littering or destruction, and cleanup of Georgia College property. All scheduled events
shall terminate at designated times. If the organization plans to serve alcoholic beverages
during the social event, they must adhere to the alcohol policy of the university.
Organization advisers must be present at all social events where alcohol may be present.

The Board of Regents recognizes and supports the laws of Georgia with respect to the
sale, use, distribution, and possession of alcoholic beverages on university campuses as
well as within the state at large. To this end, the Board has endorsed a program designed
to enhance awareness and curb abuse of alcohol by students and others in the University
System. This program emphasizes that each institution shall stress individual
responsibility related to the use of alcohol on and off the campus.

To assist in the implementation of alcohol awareness programs and to enhance the
enforcement of state laws on the campuses of the University System, each institution
shall adopt and disseminate comprehensive policies and procedures, consistent with state
and local laws, concerning the use, distribution, and possession of alcoholic beverages on
campus and institutionally approved events off campus. Disciplinary sanctions for
violation of the policies or other unauthorized use of alcoholic beverages shall be
included in each institution's disciplinary code of conduct.

A copy of the policies and procedures adopted by each institution shall be filed with and
approved by the office of the vice chancellor for student services of the board of regents.
This shall be reviewed and approved by this office annually thereafter.



Copies of policies and procedures, forms and information relative to the implementation
of system policy on the Georgia College campus are available upon request from the
Campus Life Office in the Student Center.

Please note the following policies:

1. All registered student organization members, faculty, or staff using university
facilities and serving alcoholic beverages must be in full compliance with the
Board of Regents Alcohol on Campus policy as well as Georgia College Policies
and Procedures for social functions.

2. Coordinators of events shall complete a Social Function Application one week
prior to the proposed function.

3. Coordinators of events must sign a statement of responsibility and waiver of
liability releasing Georgia College from liability for personal injury or damages.

4. Organization members or appropriate faculty or staff members will accept full
responsibility for any personal injuries, damages to property, littering or
destruction, and cleanup of Georgia College property.

5. Registered student organizations must submit an appropriate damage and cleanup
deposit attached to the Social Function Application.

6. All registered student organization events shall terminate on or before 12:00
midnight with the exception of the Maxwell Student Union Lounge where events
may be held until 1:00 a.m.

7. If registered student organizations plan to serve alcoholic beverages during the
social event (no sale is permitted on state property) they must be served no later
than 30 minutes prior to the termination time, and within the following guidelines:

»  Alcoholic beverages may be served outside only at the J. Michael
Peeler Athletic Complex picnic area and the Lake Laurel Lot.

»  Alcoholic beverages are served inside only within the Maxwell Student
Union and the Lake Laurel Lodge.

»  Whenever alcoholic beverages are served, equally accessible,
alternative, nonalcoholic beverages and snacks, or food must also be
served.

8. Specific regulations for use of alcoholic beverages by registered student
organizations must be followed.

9. Locations and conditions regarding faculty/staff receptions where alcohol is
served may be approved on a case by case basis through the Division of Business
and Finance in conjunction with the Department of Public Safety.

Violations of the Social Functions Policy will result in the termination of further
privileges and may include other possible disciplinary actions or sanctions. For more
information please see: http://www.GC.edu/studentlife/handbook/policies.html

Student Code of Conduct for Off Campus Violations




GC students residing off-campus, or engaging in illegal or intemperate use of substances
while off-campus, are still subject to campus judicial procedures, as well as any civil
procedures that may be instituted.

Georgia College may discipline a student in nonacademic matters. This normally
involves matters which occur on the GC campus or at GC-sponsored events, but may be
extended to off-campus matters which could reasonably be expected to impact the GC
community. Repeated off-campus arrests generally result in GC judicial charges as well
as criminal charges. Behavior cited by the university's Public Safety officers will be
handled as on-campus incidents whether they were technically committed on-campus or
off. For the purposes of this section, the term "conduct" shall include acts which
knowingly or unknowingly violate federal, state, or local laws, and/or Georgia College
rules and regulations, or which the student knew or reasonably should have known would
result in occurrences prohibited by this section.

Form more information go to:
http://www.GC.edu/studentlife/handbook/honorcode.htmi

Policy On Substance Abuse by Nursing Students

The University has a policy on substance abuse in the GC “Bobcat” Student Handbook.
In accordance with this policy, the Nursing Program has adopted the following policy for
nursing students. Students are expected to be present for all class, lab and clinical
activities in a physical and mental state which is free of impairment due to drugs and/or
alcohol. A student who reports to class, lab or clinical and is suspected to be under the
influence of drugs/alcohol will not be allowed to remain in the setting. If the student
insists he/she is not impaired, he/she has the option of having a drug/alcohol screen done
at his/her expense. The incident will be referred to the Department Chair for further
evaluation. After the incident, the following will occur:

1. The faculty member and Department Chair will inform the student as to when
he/she can return to class, lab or clinical.

2. If deemed necessary by the Department Chair and the faculty member, the student
will be referred to an Impaired Nurse Advocate for evaluation.

3. If treatment is necessary, faculty will be supportive of the student's treatment
regime. The student will have the option of re-entering the nursing program when
the required sequence is available. It is the student's responsibility to submit
Letter of Intent to the Admission and Progression Committee the semester prior to
the admission, and the decision of the committee is final.

4. The student will need to attend an after-care program. The student will need to
provide the Division of Nursing with documentation of attendance. Random
drug/alcohol screening may be requested. All drug/alcohol screening will be at the
student's expense.

5. If the student does not comply with the above recommendations, he/she may be
asked to withdraw from the program. 6/20/98

2) ACLEAR STATEMENT OF THE DISCIPLINARY
SANCTIONS THE INSTITUTION WILL IMPOSE ON
EMPLOYEES




GC is as an entity that supports the laws and regulations of the United States, the State of
Georgia, Baldwin County and the City of Milledgeville. Each student and employee as a
responsible member of the university community is expected to do the same. As part of
these laws and regulations, the unlawful manufacture, distribution, dispensing,
possession, or use of alcohol, illicit drugs or any other controlled substance on campus or
as a part of any university related employment or activity is strictly forbidden. Each
student and employee must abide by the terms of this statement and notify the university
in writing of any conviction for a violation of a criminal drug statute no later than five
calendar days after such a conviction.

Employee Sanctions - In addition to the criminal sanctions, employees convicted of
drug-related offenses are subject to civil penalties. Such penalties may include suspension
or revocation of professional and occupational licenses, restriction from public
employment for up to five years, denial of retirement benefits. Workers' compensation
benefits will also be denied in certain instances where alcohol or other drugs are a cause
of injury.

If, prior to arrest for an offense involving a controlled substance, marijuana, or a
dangerous drug, an employee notifies his or her immediate supervisor that he or she
illegally uses a controlled substance, marijuana, or a dangerous drug and is receiving or
agrees to receive treatment under a drug abuse and education program approved by the
institution President, such employee shall be retained by the institution for up to one year
as long as the employee follows the treatment plan. Retention of such employee shall be
conditioned upon satisfactory completion of the program. The employee's work activities
may be restructured if, in the opinion of the immediate supervisor, it is deemed advisable.
No statement made by the employee to a supervisor or other person, in order to comply
with this policy shall be admissible in any civil, administrative or criminal proceeding as
evidence against the employee. The rights herein granted shall be available to a System
employee only once during a five-year period and shall not apply to any such employee
who has refused to be tested or who has tested positive for a controlled substance,
marijuana or a dangerous drug.
http://www.usg.edu/hr/manual/dismissal_demotions_or_suspensions/

Students Sanctions -Disciplinary action or sanctions shall mean any action affecting
the status of an individual as a student which is taken by GC in response to student
misconduct. The term shall include reprimands, personal probation, revocation and/or
limitation of privileges, restitution, probation, suspension or expulsion, denial of
particular University privileges, and other less severe actions. The sanctions of this policy
may or may not jeopardize the student's progress in his course of study.




Specific Sanctions - Sanctions for student misconduct may include, but are not limited
to, the following:

» Reprimand - The student is admonished orally or in writing to observe Georgia
College rules and regulations. A copy of the written reprimand is to be filed in the
Office of Student Affairs.

» Personal Probation - The student shall be required to meet with a specific Georgia
College faculty or staff member at intervals during the probation period, such
intervals to be specified in the written decision of the adjudicating individual or body.
Personal probation shall be imposed for a specified period not to exceed one calendar
year.

» Movement Within/Among or Removal from the Residence Halls - If a student is
living in a residence hall he or she may be required to move into another hall or out of
the residence hall system.

» Revocation and/or Limitation of Privileges - The student is denied or restricted
from certain activities or privileges for a specified period of time. Such revocations or
restrictions of privileges shall be related to the student's misconduct and shall not
include attending classes or writing examinations and shall be for the purpose of
preventing a recurrence of misconduct.

> Restitution -The student is required to pay for repair or replacement of damaged or
stolen property. The payment required may not exceed the cost of repair or
replacement of the damaged or stolen item, but a lesser amount may be specified.
With the mutual consent of Georgia College and the student, the student may, in lieu
of payment, arrange for repair or replacement or perform work as compensation. In
the event the work option is selected, the student shall receive credit for work
performed at no less than the prevailing wage rate of other student employees
performing comparable work. The cumulated salary of the work performed shall not
exceed the amount of the payment which otherwise would have been required. When
Georgia College seeks and obtains restitution via a civil or criminal suit filed against
the student, the University shall not impose restitution as a disciplinary sanction.
Whenever such a suit is considered or filed, the restitution sanction shall be deferred
until court action is completed.

» Probation - The student is warned that a subsequent violation of Georgia College
rules and regulations or with other standards of conduct which the student is directed
to observe for the duration of the period of the probation will result in sanctions of
increased severity.

» Suspension - The student is temporarily denied student status for a specified period
of time with resultant loss of all student rights and privileges. Upon completion of
suspension, the student shall have the same standing to re-enroll as he would have if
no suspension had been imposed.

» Expulsion - The student is terminated of student status with resultant loss of all
student rights and privileges. A student may petition the President of the University
for readmission no sooner than three years after the imposition of this sanction

» For more information - http://www.gcsu.edu/studentlife/handbook/discipline.html

3) ADESCRIPTION OF APPLICABLE COUNSELING,
TREATMENT AND REHABILITATIVE PROGRAMS




Employee Counseling and Program Options -Employees should seek assistance
through the Office of Human Resources. If a substance abuse problem is determined to
exist, referral may be made to the Oconee Center Alcohol and Drug Service or other
certified rehabilitation programs. Employees with USG benefits are encouraged to follow
the appropriate option below:

EAP Program Dedicated Toll-Free Crisis Line

e 24 hours a day - 7 days a week - 365 days a year - 1-800-767-5320
For GC employee healthcare participants:

e Contact BCBS or your HMO to learn more about health care options
Other community resources include:
« Oconee Regional Hospital — New Directions Support Group (478)-457-2128
« Alcoholics Anonymous — Milledgeville, GA - (478)-453-4235

Student Counseling and Program Options- Counseling Services and Health Services
are available for initial dialogue and assistance in defining the extent of any problem. If a
substance abuse problem is determined to exist, referral may be made to the Oconee
Center Alcohol and Drug Service center or other certified rehabilitation programs. In
addition, a variety of counseling services and treatment centers are available throughout
the state for anyone experiencing problems related to substance abuse. Although most
counseling and treatment centers charge for their services, some programs are free of
charge. Faculty, staff, and students should consult the following referral sources to
identify the services or programs that most closely meet their specific needs.

The office of Counseling Services, Health Services, Residence Life and Student
Activities sponsor on-going programs specifically addressing substance abuse,
responsible decision making and healthy lifestyles. Literature and pamphlets available
through Counseling Services and Health Services and participation in National Collegiate
Alcohol Awareness Week and National Collegiate Drug Awareness Week are examples
of such programs. The Oconee Drug Prevention Resources Council also maintains an
office on campus and is available to discuss community resources and referral
possibilities.

4) HEALTH RISKS ASSOCIATED WITH THE USE AND
ABUSE OF DRUGS AND ALCOHOL. *

Alcohol consumption causes a number of marked changes in behavior. Even low doses
significantly impair the judgment and coordination required to drive a vehicle or operate
equipment safely, increasing the likelihood of an accident. Even low to moderate doses of
alcohol impairs judgment and increases the incidence of a variety of aggressive acts,
including spouse and child abuse, confrontations at work, and legal problems. Moderate
to high doses of alcohol cause marked impairments in mental functions, severely altering
a person's ability to learn and remember information. Very high doses cause respiratory
depression and death. If combined with other depressants of the central nervous system,
much lower doses of alcohol will produce the effects just described. Repeated use of



alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce
withdrawal symptoms, including severe anxiety, tremors, hallucinations, and
convulsions. Alcohol withdrawal can be life threatening. Long-term consumption of large
quantities of alcohol, particularly when combined with poor nutrition, can also lead to
permanent damage to vital organs such as the brain and liver. The regular consumption of
alcohol greatly increases the risk of most types of cancer. Mothers who drink alcohol
during pregnancy may give birth to infants with fetal alcohol syndrome. These infants
have irreversible physical abnormalities and mental retardation. In addition, research
indicates that children of alcoholic parents are at greater risk of becoming alcoholics than
other youngsters.

The use of drugs can pose many risks to health. It can cause high blood pressure, heart or
respiratory failure, impaired memory or injury, even death through violence or self
destructive behavior. Even infrequent use may lead to tremors, impaired sexual response,
cardiovascular damage, and impaired performance, which could lead to poor grades, poor
job performance, financial problems and interpersonal conflicts.

* What Works: Schools Without Drugs, U. S. Department of Education (1992).

5) ADESCRIPTION OF APPLICABLE LEGAL SANCTIONS
UNDER LOCAL, STATE OR FEDERAL LAW.

Employee and Students Possible Legal Sanctions - Under Georgia and federal law, it is
a crime to possess, manufacture, sell, or distribute illegal drugs. As required by federal
regulations, charts accompanying this policy in the current Safe & Secure brochure detail
federal penalties for drug trafficking and state sanctions for the unlawful possession or
distribution of illicit drugs. Federal sanctions for the illegal possession of drugs include
imprisonment up to 1 year and/or a minimum fine of $1,000 for a first conviction;
imprisonment for 15 days to 2 years and a minimum fine of $2,500 for a second drug
conviction; and imprisonment for 90 days to 3 years and a minimum fine of $5,000 for a
third or subsequent drug conviction. For possession of mixture or substance that contains
cocaine base, federal sanctions include 5 to 20 years in prison and a minimum fine of
$1,000 for a first conviction if the mixture or substance exceeds 5 grams. The sanctions
apply to a second conviction if the mixture or substance exceeds 3 grams and for a third
or subsequent conviction if the mixture or substance exceeds 1 gram. Additional possible
penalties for the illegal possession of drugs are forfeiture of real or personal property
used to possess or to facilitate possession of a controlled substance if the offense is
punishable by more than 1 year imprisonment; forfeiture of vehicles, boats, aircraft, or
any other conveyance used, or intended for use, to transport or conceal drugs; civil fine
up to $10,000 per violation; denial of federal benefits, such as student loans, grants,
contracts, and professional and commercial licenses for up to 1 year for a first offense
and up to 5 years for a second or subsequent offense; successful completion of a drug
treatment program; community service; and ineligibility to receive or purchase a firearm.
Georgia law prohibits the purchase or possession of alcohol by a person under the age of
21, or the furnishing of alcohol to such a person. Driving under the influence of alcohol
or other drugs also is illegal. It is against Georgia law, under certain circumstances, to




walk or be upon a roadway while under the influence of alcohol or other drugs. The
punishment for these offenses may include imprisonment, payment of a fine, mandatory
treatment and education programs, community service, and mandatory loss of one's
driver's license. Georgia College is required to fully cooperate with any investigation by
federal and state authorities.

In accordance with recent amendments to the federal General Provisions Act, an
institution of higher education may disclose to a parent or legal guardian of a student
information regarding any violation of any federal, state, or local law, or of any rule or
policy of the institution, governing the use or possession of alcohol or a controlled
substance, regardless of whether that information is contained in the student’s educational
records, if (a) the student is under the age of 21, and (b) the institution determines that the
student has committed a disciplinary violation with respect to such use or possession.

Key Campus Contacts — Office and Phone Numbers

Student Affairs . ............... 478.445.5169
Student Counseling Office .. ... .. 478.445.5331
Human Resource Department . ... 478.445.5596
Public Safety Office............ 478.445.4400
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