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Introduction To This Handbook
Dear RN-BSN Student,

Welcome to our nursing program!  The faculty is very pleased that you have selected GCSU as the institution for continuing your nursing education.  We are here to assist you in achieving your educational goals!

This handbook is designed to be user friendly and to assist the RN-BSN student in maneuvering through the GCSU educational system.  It is often a bit frightening to return to school after leading successful careers in the nursing field.  We understand those feelings and support you in your journey with GCSU.

Throughout this handbook, originally designed for use with the Undergraduate (Generic) Nursing Students, you will see an icon with information particular to you, the RN-BSN student.  It looks like this:

[image: image1.wmf]
Please pay special attention to these notes.  Some are advisory in nature, some are humorous, and some are information you need to have.  Whenever you see the icon, it is special information just for you.   
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Welcome to the Nursing Major

Welcome to the Georgia College & State University, College of Health Sciences, and the School of Nursing.  Here, tomorrow’s nurses are educated as if lives depended on it!  Students are uniquely prepared for nursing at GCSU because the liberal arts are integrated in the curriculum and lead to the students’ understanding of clients as holistic individuals who are unique, unprecedented, and unrepeatable.  


As a student of nursing you will be challenged to: acquire the scientific knowledge base and critical thinking skills of the discipline of nursing, internalize the behaviors of a professional nurse, develop technical and decision-making skills, incorporate ethics into your practice, and develop awareness of your own and others’ value systems. This will require hard work and commitment on your part but it will be a remarkable experience you will treasure for a lifetime and a career that will give you an endless sense of having made a difference in the world.


This will be an incredible journey.  We are glad you decided on GCSU for that journey and we, the faculty, will do everything we can to support your success as we take the journey alongside you. 

Purpose of the RN-BSN Nursing Student Handbook

This handbook has been prepared to provide specific information about the RN-BSN Program that supplements – but does not replace – the University’s Undergraduate Catalog.  You will be expected to read this handbook, abide by the policies, and be directed by the many features it brings to help you be successful in your chosen major.  You will be asked to sign the statement in the back of this handbook, acknowledging that you have read and understand it, and to turn that page in with your signature to become a part of your permanent record in the School. You may read this handbook online or print and retain a copy for your use.  The online handbook can be found at: http://intranet.gcsu.edu/college-health-sciences

Georgia Board of Nursing Approval and NLNAC Accreditation

The School of Nursing is fully approved by the Georgia Board of Nursing.  This means that the educational program has been approved as one that prepares students for the NCLEX-RN --- the national licensure examination that, when passed, enables the graduate receive a license as a registered nurse and sign R.N. in the clinical setting.

The program is also accredited by the National League for Nursing Accrediting Commission (NLNAC)

3343 Peachtree Road NE, Suite 500
Atlanta, GA 30326

P. 404.975.5000
F. 404.975.5020
www.nlnac.org. 
National accreditation distinguishes the program as one of quality.
Access Information
Basic Access Information

College of Health Sciences

School of  Nursing

Milledgeville Campus – (478) 445-5122 or 1076

GCSU 

231 W. Hancock St.

CBX 064

Milledgeville, GA 31061

	Dean, College of Health Sciences:  

Dr. Sandra K. Gangstead

· Office located at 131 Parks Memorial ; Telephone (478) 445-4004

· Administrative Assistant: Mrs. Evelyn Thomas (478)  445- 4092


	Associate Dean, College of Health Sciences 

Dr. Martha Colvin

· Office located at  131Parks Memorial; Telephone (478) 445-2633



	Director, School of Nursing

Dr. Judith Malachowski

· Office located at 232 Parks Memorial; Telephone (478) 445-1795

· Administrative Assistant: Mrs. Chris O’Steen (478) 445-5122
	Assistant Director, School of Nursing

Dr. Kendra Russell

· Office located at 210 Parks Memorial; Telephone (478) 445-7135

· Administrative Assistant: Ms. Michelle Marks (478) 445-1076


University Office Hours
Georgia College & State University offices           Monday – Friday            8:00 a.m .– 5:00 p.m.

Library/Instructional Technology Center Link

Library and Instructional Technology Center                                                    

As a nursing student, where do I find….?
· Progression/Graduation Requirements…………...................................University Catalog

· Specific information about nursing…………..Undergraduate Nursing Student Handbook

· Announcements, memos, policy updates…………………………Official Bulletin Board

…………………………………………………………………………..2nd floor Parks Memorial

………………………………………………………………………………….My cats email

……………………………………………………………………………Faculty Advisor/Mentor

· Course materials, information, announcements, 

      personal grades & communications…………………………..………………….Vista
…………………………………………………………………………………….Course Faculty

· Ways to communicate concerns or problems……………Faculty, Elected Student Representatives,                    







CoHS Concern Form 

Goals of the BSN Program at GCSU

The overall goals of the baccalaureate nursing program at GCSU are to:

1.
Provide a professional educational curriculum for professional nursing that is based on general studies in the liberal arts and sciences.

2.
Prepare a generalist who is able to meet health needs of clients in any stage of development 
in a variety of settings.

3.
Provide a foundation for nursing education at the graduate level.

4.
Foster the processes necessary for lifelong learning, problem solving, and responsible 
citizenship.


Philosophy of the School of Nursing at Georgia College & State University


In concert with the University’s mission, we, the faculty of the College of Health Sciences, School of Nursing, affirm our beliefs in educating future nurses within a dedicated and supportive community of nurse scholars. Our nursing programs prepare graduates with exuberance for learning, a passion for achievement, and a lifelong curiosity for knowledge. 

We produce graduates who possess exceptional qualities of mind and character, and are well prepared for beginning careers as registered nurses, or as advanced practice nurses.  These qualities include an inquisitive, analytical mind; respect for human diversity and individuality; a sense of civic and global responsibility; sound ethical principles; effective writing, speaking, and quantitative skills; and a healthy lifestyle.   


Because liberal arts constructs permeate the curriculum, graduates emerge with a more encompassing worldview. The liberal arts base for conceptualizing the art and science of nursing promotes a more comprehensive understanding of holistic persons, holism as a health construct, and the diverse and changing health needs and values of society. 


The following statements reflect the philosophical values of the faculty in relation to the concepts of person, environment, health, nursing, and education. 


Person

Persons are complex, unique, dynamic, holistic individuals who have the ability and the right to make life choices.  The complexity of individuals relates to their abilities to think and perceive experiences, which are influenced by group membership, culture, ethnicity, and life experiences.  They have inherent worth and dignity, and should be treated by professional nurses with warm, positive regard and unconditional care.

Environment

The environment is the accumulation of physical, social, cultural, spiritual, economic, and political conditions that influence lives.  Humans are in constant interaction with a dynamic internal and external environment that can be harmful, neutral, or healthful at any given time.  Throughout the lifespan, individuals interact with the reality of their environments to construct meaning, gain knowledge, and make decisions. Nursing has an invaluable role in assessing the internal and external environments; recognizing patterns and detecting subtle changes; identifying, providing, and evaluating interventions; and providing information to help individuals cope and adapt.  


Health

Health is a dynamic, multidimensional state that reflects continual human-environment interaction.  Holistically, health is an integration of the physical, psychological, spiritual, cognitive, and sociocultural well being of individuals, families, groups, and communities.  Health is also a human value that varies within and between cultures, and across the lifespan. A healthy system has the necessary resources, the knowledge and abilities to use those resources, and the willingness to make choices that contribute to improved health within the system. An understanding of global health is based on these core beliefs about health and the interconnectedness of humankind.  Professional nursing encourages clients, whether individuals, groups, or communities, to embrace the concept of health; and to appreciate the unique role health plays in the quality of life and in reaching the maximal potential for which one is capable. 

Nursing

The liberally educated professional nurse commits to practice the art and science of nursing.  Within the practice of nursing, the nurse communicates effectively, uses theory and research to creatively and critically problem solve, demonstrates cultural competence in the delivery of nursing care, and serves as a client advocate.  


Caring is operationalized in nursing by facilitating optimal human functioning through promoting, maintaining, and restoring health; preventing illness; and, empowering individuals to adapt to their changing biopsychosocial and spiritual conditions.  At the end of life, caring is demonstrated through active support for the individual and the family as they face a dignified death in agreement with their beliefs, attitudes, and values. 


Professional nurses collaborate with other healthcare providers, community leaders, and clients to meet the needs of individuals, groups, and communities. The nurse is professionally and ethically accountable for her/his practice, and is able to effect change in health care delivery systems.  Future leadership in nursing requires an understanding of the effects of accessibility, cost, and quality of care on outcomes for individuals, families, or communities.  Professional nursing has a responsibility to advocate for change in local, state, national, and international healthcare policy. 


Education

Nursing education founded in the liberal arts and sciences provides a basis for understanding the complexities of the human experience and professional nursing practice for the novice student, the returning registered nurse progressing toward the BSN degree, as well as the nurse engaged in graduate studies.  


Students in the undergraduate and graduate nursing programs at GCSU are prepared for either generalist or specialist practice in variety of settings, and with diverse populations across the lifespan. Students begin their nursing education with guided practice and learning experiences designed to create a foundation of nursing knowledge. The MSN student, in preparation for specialty practice, attains theory, practice, and research bases for advanced practice. As students progress through their respective programs of study, increasing levels of mastery in their affective, cognitive, and psychomotor skills are expected.


The teaching-learning process is a dynamic interaction between the student, faculty, the environment, and the learning situation.  Learning is a lifelong process characterized by constructive questioning, problem solving, critical analysis, and the synthesis of information into knowledge throughout a career.  Effective teaching engages learners through a variety of strategies in the pursuit of skill, values, and knowledge acquisition inside and outside of the classroom.  Effective teaching continually builds current nursing knowledge into the curriculum; incorporates new technologies in all laboratory, clinical, and classroom environments; utilizes innovative instructional strategies; and, employs a variety of methods for formative and summative evaluations of teaching-learning processes. 


Nursing faculty support and guide the development of each student’s professional identity, and achievement of educational goals, through open dialogue, mentoring, and coaching.  The faculty support student organizations, as well as University and community activities; promote international nursing experiences; share vital nursing history and traditions; and, recognize student and faculty excellence. The faculty appreciate each student’s work and life experiences, and design programs accordingly.  The faculty support each other, value the individual expertise of its members, and purposefully design curricula that make efficient use of available financial and human resources.   

Adopted NFO 4/3/03, Nursing Faculty Organization

Concept Statements for Narrative for Organizing Framework

Person: The person is conceptualized holistically as a system, whether individual, family, group, or community. Viewing persons in a holistic manner involves appreciation of the biological, psychological, sociocultural, spiritual, and developmental dimensions that make the person unique, unprecedented, and unrepeatable.

Health: In order to understand health as a dynamic multidimensional state, the curriculum explores selected concepts:  Holistic health, outcomes management, and global health.  Holistic health as a human value occurs within the text of a diverse interconnected individual, family, group, and community.  Holistic health encompasses health promotion, maintenance, and restoration, achievable through collaborative communication, empowerment, advocacy, and access to health care.  The outcomes from the delivery of health care are managed to improve the quality of life and reach the maximal potential of the individual, family, and community.  Global health incorporates a worldview in which humankind in interconnected and cultural diversity is appreciated.

Nursing: The curriculum reflects selected concepts and processes to construct the meaning of professional nursing practice.  At the undergraduate level, nursing is conceptualized as a profession that involves practice as a generalist while the graduate program prepares the professional nurse for practice within a prescribed nursing specialty.

The BSN graduate is prepared for beginning roles caring for individual clients throughout the lifespan in a variety of settings, and for families, groups, and communities as clients and to assume a beginning leadership role in nursing.  The MSN program builds on the generalist 

foundation of the baccalaureate nurse and extends the breadth, depth, and scope of nursing education to inform practice. MSN graduates are prepared to assume a leadership role as a clinical nurse specialist, nurse educator, nurse administrator, nurse informaticist, or family nurse practitioner.

Environment/Society:  The curriculum reflects concepts revealing an interaction between persons and their environment, which has the potential to impact their health.  A health care system has developed within the context of the socioeconomic, political, and global environment.  The system constantly evolves in an attempt to meet the health needs of the populations.  Nursing demands a professional who is able to function within this evolving health care delivery system, serve as client advocate, or change agent, when necessary to assure that clients have access to quality care that is satisfying and cost effective.

Four salient principles inherent in the organizing framework are: caring, competency, commitment to clients and the profession and concern for society and its healthcare needs.

Caring provides the context for professional practice as generalist or specialist; the caring professional nurse is accountable for competent and ethical practice that is based on theory and research and involves application of knowledge, skills, and values in safe and contextually appropriate ways.  Competent nursing demands professional accountability and a commitment to clients, the profession, and life-long learning.  The competent nurse demonstrates caring, critical thinking to affect clinical decision-making, communication, and demonstration of concern for individual and societal healthcare needs.  Competency involves collaboration with clients, their families and members of the health care team to promote health and adaptation, prevent illness, maintain health, or restore health.  The interrelationships among these abilities create a holistic system of mutual influence between nurses and clients throughout the human lifespan as they interact in unique ways at various points along the health-illness continuum.

Adopted NFO 4/3/03, Nursing Faculty Organization, Reaffirmed 11/09
Undergraduate (BSN) Nursing Program Objectives

1.  
Apply concepts from liberal arts, sciences, and nursing theory when providing competent 
care at the generalist level.

2.    
Employ a systematic process to provide holistic care that is culturally sensitive to clients 
across the lifespan. 

3.    
Demonstrate actions and interactions of caring that reflect an appreciation for the inherent 
worth and dignity of others.

4.    
Employ critical thinking to design and implement outcome focused plans of care that 
maximize the health potential of individuals, families, groups, and community.

5.    
Integrate legal, ethical, and professional standards into nursing practice.

6.    
Demonstrate concern for individuals and society by acting as an advocate or change agent 
at the generalist level.

7.    
Collaborate with clients, their families, and members of the healthcare team to maximize 
health potential.

8.    
Use evidence from research findings as scientific rationale for clinical decision making.

9.    
Incorporate an awareness of socioeconomic, political, and global issues to impact quality 
and access to care. 

10.    Demonstrate professional accountability and a commitment to clients, the profession, and 
life-long learning.

11.    Apply principles of leadership and management to improve nursing care delivery.

Adopted NFO 4/3/03, Nursing Faculty Organization, Reaffirmed 11/09
ANA Code of Ethics for Nursing
 All professional nurses are expected to provide ethical care.  The American Nurses Association     (ANA) has identified the following ethical conduct for professional nurses.  Students in the professional programs in nursing at GCSU are expected to follow these ethical guidelines in their clinical learning experiences and to incorporate them into practice as a RN in the future.

1. The nurse, in all professional relationships, practices with compassion and respect for the 


inherent dignity, worth and uniqueness of every individual, unrestricted by considerations of 
social or economic status, personal attributes, or  the nature of health problems. 

2. The nurse’s primary commitment is to the patient, whether an individual, family, group, or 
community


3. The nurse promotes, advocates for, and strives to protect the health, safety, and rights of the 
patient.

4. The nurse is responsible and accountable for individual nursing practice and determines the 
appropriate delegation of tasks consistent with the nurse’s obligation to provide optimum 
patient care.

5. The nurse owes the same duties to self as to others, including the responsibility to preserve 
integrity and safety, to maintain competence, and to continue personal and professional 
growth.

6. The nurse participates in establishing, maintaining, and improving healthcare environments 
and conditions of employment conducive to the provision of quality health care and 
consistent with the values of the profession through individual and collective action.

7. The nurse participates in the advancement of the profession through contributions to practice, 
education, administration, and knowledge development.

8. The nurse collaborates with other health professionals and the public in promoting 
community, national, and international efforts to meet health needs.

9.
The profession of nursing, as represented by associations and their members, is responsible 
for articulating nursing values, for maintaining the integrity of the profession and its practice, 
and for shaping social policy.

 American Nurses Association, Code of Ethics for Nurses with Interpretive Statements,

 Washington, D.C.: American Nurses Publishing, 2001 

ANA Standards of Nursing Practice
American Nurses Association 2004

The following standards guide the educational experience of students and the practice of both students and faculty in the School of Professional Nursing at GCSU

1.  ASSESSMENT

     The registered nurse collects comprehensive data pertinent to the patient’s health or the 

     situation.

2.  DIAGNOSIS

     The registered nurse analyzes the assessment data to determine the diagnoses or issues.

3.  OUTCOMES IDENTIFICATION

     The registered nurse identifies suspected outcomes for a plan individualized to the patient or  

     the situation.

4.  PLANNING

     The registered nurse identifies suspected outcomes for a plan individualized to the patient or 

     the situation.

5.  IMPLEMENTATION

     The registered nurse implements the identified plan.

     5A.  COORDINATION OF CARE – The registered nurse coordinates care delivery.

     5B.  HEALTH TEACHING AND HEALTH PROMOTION – The registered nurse employs 

             strategies to promote health and a safe environment.

6.  EVALUATION

     The registered nurse evaluates progress toward attainment of outcomes.

     Standards of Professional Performance
7.  QUALITY OF PRACTICE

     The registered nurse systematically enhances the quality and effectiveness of nursing practice.

8.  EDUCATION

     The registered nurse attains knowledge and competency that reflects current nursing practice.

9.  PROFESSIONAL PRACTICE EVALUATION

     The registered nurse evaluated one’s own nursing practice in relation to professional practice 

     standards and guidelines, relevant statutes, and regulations.

10.  COLLEGIALITY

       The registered nurse interacts with and contributes to the professional development of peers 

       and colleagues.

11.  COLLABORATION

       The registered nurse collaborates with patient, family, and others, in the conduct of nursing 

       practice.

12.  ETHICS

       The registered nurse integrates ethical provisions in all areas of practice.

13.  RESEARCH

       The registered nurse integrates research findings into practice.

14.  RESOURCE UTILIZATION

       The registered nurse considers factors related to safety, effectiveness, cost and impact on 

       practice in the planning and delivery of nursing services.

15.  LEADERSHIP

       The registered nurse provides leadership in the professional practice setting and the 

       profession.

Source:  American Nurses Association (2004).  Nursing scope and standards of practice.  Washington, DC:  Nursebooks.org.
CURRICULUM
Curriculum
The curriculum for a Bachelor of Science in Nursing Degree at Georgia College & State University consists of a two-year core curriculum and a two-year upper division nursing major. The two –year core curriculum provides the student with a knowledge base for personal growth and professional development. 

[image: image2.wmf]*Note:  Core Curriculum Courses transferred into GCSU should be less than 10 years old.  However, a petition to accept courses more than 10 years old toward the NURSING MAJOR ONLY can be completed by the RN-BSN student, and signed by the RN-BSN/MSN Program Coordinator.  This petition should be done upon admission to the University and verification that your transferred courses are indeed 10 or more years old. .

The Core curriculum requirements in Areas A, B, C, and E are the same for all students at Georgia College & State University.  Students should consult the University catalog for additional information about the core, if needed.  Basic information follows below:

[image: image3.wmf]*Note:  Transfer students may have taken courses in these areas, but under different numbers.  Once you have applied and been accepted by the University, the Registrar’s office will perform a degree evaluation. 

Additionally, a petition can be completed for those courses you believe to fit into the required areas below.  
The student initiates the petition, and the RN-MSN Coordinator signs it and forwards it to the appropriate department responsible for the Area.  Note: Areas A-E are sent to the Dean of the College of Liberal Arts and Sciences.  Area F Courses are sent to the Dean of the College of Health Sciences for final approval.

The Core curriculum requirements in Areas A, B, C, and E are the same for all students at Georgia College & State University.  Area F is specific to the student’s major. Students should consult the University catalog for additional information about the core, if needed.  


Core Curriculum
AREA A – ESSENTIAL SKILLS (9 Hours)

English Composition (6 hours)

ENGL 1101 English Composition I (3-0-3)  *Must have a “C” or better.

ENGL 1102 English Composition II (3-0-3)

Mathematics (3 Hours). Choice of one from the following list:

MATH 1101 Introduction to Mathematical Modeling (3-0-3)

MATH 1113 Precalculus (3-0-3)

MATH 1261 Calculus I (4-0-4)

MATH 1390 Discrete Dynamical Systems (3-0-3)

AREA B – INSTITUTIONAL OPTIONS (4 Hours)

UNDERSTANDING SOCIETY (2 Hours)  Choice of one:

IDST 2205 Global Issues and Society (2-0-2)

IDST 2210 Ethics and Society (2-0-2)

IDST 2215 Communication in Society (2-0-2)

UNDERSTANDING THE ARTS (2 Hours)  Choice of one:

ARAP 1105 Understanding Visual Culture (2-0-2)

MUSC 1105 Music and Civilization (2-0-2)

THRE 1105 Theatrical Heritage (2-0-2)

AREA C – HUMANITIES/FINE ARTS (6 Hours)

LITERATURE (3 Hours)  Choice of one:

ENGL 2110 World Literature (3-0-3)

IDST 2305 The Humanities and Fine Arts Since 1500 (3-0-3)

THE ARTS IN SOCIETY (3 Hours)  Choice of one:

IDST 2310 The Fine and Applied Arts in Civilization (3-0-3)

IDST 2315 America’s Diverse Cultural Heritage (3-0-3)

	PHIL 2200
	SURVEY OF PHILOSOPHY. (3) 
	


	IDST 2115
	INTRODUCTION TO FOLKLORE. (3) 
	


	


AREA E – SOCIAL SCIENCES (12 Hours)

ECONOMICAL AND POLITICAL PERSPECTIVES OF SOCIETY (6 Hours)

POLS 1150 Politics and Society (3-0-3)

ECON 2105 Economics and Society (3-0-3)

HISTORICAL PERSPECTIVE OF SOCIETY (3 Hours)  Choice of one:

HIST 1121 World Civilization and Society I (3-0-3)

HIST 1122 World Civilization and Society II (3-0-3)

SOCIAL SCIENCE PERSPECTIVES OF SOCIETY (3 Hours)  Choice of one:

HIST 1121 World Civilization and Society I (3-0-3)

HIST 1122 World Civilization and Society II (3-0-3)

IDST 2505 Interpersonal Relations in Society (3-0-3)

SOCI 1101 Sociological Perspectives of Society (3-0-3)

PSYC 1101 Introduction to General Psychology (3-0-3)

ANTH 1102 Introduction to Anthropology (3-0-3) 

GEOG 1101 Introduction to Human Geography (3-0-3)

GEOG 1102 World Regional Geography (3-0-3)

In compliance with the University System of Georgia Board of Regents, nursing is included under the health profession tract of Area D of the core curriculum. This requires all nursing students to take a laboratory science sequence. Therefore, Area D options for nursing students are:

AREA D – SCIENCE & MATHEMATICS (11 Hours)

SCIENCE (8 Hours):

CHEM 1151    General Chemistry I (3-0-3) *Must have a “C” or better

CHEM 1151L General Chemistry Laboratory I (0-2-1)

CHEM 1152    General Chemistry II (3-0-3) *Must have a “C” or better

CHEM 1152L General Chemistry Laboratory II (0-2-1)

[image: image4.wmf]*Note:  RN-BSN Students may take a Biology or Physics Sequence with labs  (not offered at GCSU).   Course credits may be transferred into GCSU.

MATHEMATICS (3 Hours)  Choice of one from the following list if not used in Area A

MATH 2600 Probability and Statistics (3-0-3) *Required
AREA F – COURSES SUPPORTIVE OF MAJOR (18 Hours)

PSYC 2102 Human Growth and Development (3-0-3)

BIOL 2160 Human Anatomy & Physiology I (3-3-4) *Must have a “C” or better
BIOL 2170 Human Anatomy & Physiology II (3-3-4)  *Must have a “C” or better
BIOL 3180 Microbiology (3-3-4)  *Must have a “C” or better

Elective 3hrs at a 2000 level or higher *Must be approved by RN-BSN/MSN coordinator
GEORGIA COLLEGE & STATE UNIVERSITY
COLLEGE OF HEALTH SCIENCES – NURSING
RN-BSN PROGRAM OF STUDY

	Name:         
	Student ID Number:  

	Address:  


	COURSE NUMBER AND TITLE
	HRS.
	GRADE
	SEMESTER

	NRSG 4100
	Transition to Baccalaureate Nursing Practice
	3
	     
	Fall

	NRSG 4010
	Survey of Health Science Information
	3
	     
	Fall

	NRSG 4500
	Legal & Ethical Aspects of Professional Nursing
	2
	     
	Fall

	NRSG 4600
	Nursing Research in Professional Practice
	3
	     
	Spring

	NRSG 4800
	Leadership & Management in Professional Nursing
	4
	     
	Spring

	NRSG 4660
	Community and Population-based Care
	5
	     
	Sumer

	
	Nursing Elective
	3
	     
	     

	 
	Total Graduate Hours
	23
	 
	 


 

STUDENT:___________________________ DATE:__________________

RECOMMENDED:_____________________ DATE:__________________ 

APPROVED:__________________________DATE:__________________
                            RN-BSN/MSN Coordinator
PROCESSED BY:______________________DATE:__________________ 

Background to the Curriculum:

The RN-BSN Program of the School of Nursing has adopted a mentorship model to establish curriculum that is congruent with on-line pedagogical principles.  The primary intent is to produce a more robust and rigorous curriculum with more added value to its graduates.  We envision our graduates to be self-actualized, have established their own place in the profession, have enhanced problem solving and decision-making capabilities, and have improved autonomy.

We recognize that registered nurses enrolled in the RN-BSN program have successfully completed an associate degree or diploma nursing program and have passed the NCLEX.  Thus, with mentorship model, clinical nursing knowledge and skills will serve as building blocks for professional role development as opposed to clinical skills acquisition in a preceptorship model.
GCSU RN-BSN program supports the Georgia RN-BSN Articulation Plan. This plan can be found online at the RN-BSN website http://www2.gcsu.edu/acad_affairs/school_healthsci/rnmsn/RN-BSNArticMdl12-15-03.doc 
Please consult the college catalog for admission and progression information about the RN-BSN/MSN programs. 

About Course Offerings:

All students admitted to the RN-BSN program must have their CORE CURRICULUM, LEGISLATIVE and REGENTS exams completed.  

Students will follow a course sequence as shown on the following pages. Each student will have a program of study at the beginning of the nursing courses.  If the student deviates from the original plan of study, the RN-BSN/MSN Coordinator is to be notified so that a new Plan of Study can be completed. Maintaining a current plan of study is the STUDENT’s responsibility.

Courses are generally offered ONCE PER YEAR. This means that if a course is dropped or missed, the student will wait until the next course offering to complete it. All courses are offered online.  In cases where a course needs to meet face-to-face, this meeting shall occur on the Milledgeville campus.  Face-to-face meetings are optional and shall be decided by faculty teaching the course.     

Beginning in the Fall Semester 2010, the following curriculum is in place

Approved Course Sequence by NFO (11-2010) 

	Fall 
	Spring
	Summer

	(3-0-3) NRSG 4100 Transition to Baccalaureate Nursing Practice 
	(3-0-3) NRSG 4600 Nursing Research in Professional Practice 
	(5-0-6) NRSG 4660 Community and Population-based Care 

	(2-0-2) NRSG 4500* Legal & Ethical Aspects of Professional Nursing 
	(4-0-4) NRSG 4800 Leadership & Management in Professional Nursing 
	-

	(3-0-3) NRSG 4010 Survey of Health Science Information 
	
	

	Note: Diploma Grads will register for and take NRSG 3441 Reflections on Competency-Based Practice (6-0-6)  
	     RN-MSN Students will take NRSG 5500 (Perspectives) instead of NRSG 4500 in the fall
     RN-MSN students will take NRSG 5600 Graduate Research instead of NRSG 4600* 
	 (3-0-3) – Elective

-A student will also take a 3-hour elective related to area of interest with approval of program coordinator anytime in the program.



	8 hours 
	7 hours 
	9 hrs 

	Note: Mandatory Orientation Session for RN-BSN/MSN Students on campus – includes GeorgiaView Vista 
	
	· 


*Please note: RN-MSN students must have completed physical assessment and the GRE or the MAT prior to beginning graduate work.

 How Your Graduation Credits Are Earned

	Type
	Cr Hrs
	Comments

	Core Courses
	60 Credits
	Most likely transferred in from another institution  

	Articulation Credits “K”
	30 Credits
	Placed on transcript as GCSU “K” hours (Challenge Exam) and contribute toward “residency” requirement.  This is done at the beginning of the second semester of nursing courses.

30 “K” credits awarded for:

· NRSG 3240 Fundamental Principles and Skills (5 credit hours)
· NRSG 3340 Introduction to the Profession of Nursing (2 credit hours)
· NRSG 3460 Nursing the Childbearing Family (5 credit hours)
· NRSG 3540 Psychiatric-Mental Health Nursing (5 credit hours)
· NRSG 3660 Nursing the Childrearing Family (5 credit hours)
· NRSG 4580 Adult Health II (8 credit hours)

	Transfer Credit for 1000-2000 courses from ADN/Diploma School 
	6 Credits
	Transfer credit accepted for the following types of courses:

· MS I (6 credits)   

· Note: Diploma Grads will not have college-level nursing transfer credits and will register for, take, and get credit for Reflections on Competency-Based Practice (6-0-6). They will complete a portfolio for course credit. 

	RN-BSN Major Required Courses 
	23 Credits
	· See above 

	  
	120
	  *NRSG 3140 (2-2-3) Health Assessment *is Optional and will be taken on the Milledgeville Campus with generic students.  RN-BSN/MSN students will be advised as to the necessity of taking this course during advisement based on their major or their career expectations. This course may be Challenged for Credit. 


Challenging a Course for Credit
Catalog Policy for Challenging A Course

Students may challenge undergraduate courses, i.e., receive credit for a course without enrolling in it, under certain conditions. A student who wishes to challenge a course must present to the chairperson of the department that offers the course sufficient information to enable the department chairperson to determine the student’s mastery of the material provided in the course. A student who is considered eligible for a course challenge by a department chairperson is examined on the course by the faculty of the department according to a procedure established by the department. This challenge policy does not apply to learning support courses. 

Students may not challenge courses that are offered through the College Level Examination Program (CLEP) except foreign languages courses. 

The results of the examination are recorded on the Credit by Examination Form provided by the Dean of the School. If the student is approved for credit by examination, the student will pay an examination and recording fee per course challenged. Receipt of payment from the Business Office must be presented to the department chairperson before the examination. If the student successfully challenges the course, the course credit is recorded in the student's permanent record, but no grades or quality points are awarded. No more than 30 semester hours credit may be awarded through the course-challenge procedure, and it is limited by the policy that a minimum of 40 semester hours must be earned in residence at Georgia College & State University. As well, at least 21 of the last 30 credit hours toward a degree must be completed in residence at Georgia College & State University at the 3000-4000 levels. There is a limit of one challenge per course. The Dean of the School will notify the Office of the Registrar of all successful challenges. 

Procedure for Challenging A Course

1.  Student petitions the Chair or Chair’s designee (program coordinator or course coordinator in writing via letter or email and documents justification for challenge.

2.  Dept. Chair discusses the justification with faculty teaching in the course and responds to the student in writing (via letter or email) of the Department’s decision.

3.  If approved, the student presents payment to the business office.

4.  After payment is confirmed, the student coordinates the date for the examination and check off if applicable with the course coordinator. A minimum score of 75% must be met on all examinations/check offs to receive credit.  

5.  Student will receive the latest syllabus from the course. The text book is the responsibility of the student. Text books may be borrowed from faculty if available or checked out from the library.  On line resources and other types of media may be provided if available.  Students are to remember that this is a challenge and not an independent study. Therefore, faculty time and resources are limited.

6. If the student is successful the Department Chair completes the necessary paper work for credit by examination. 

[image: image5.wmf]   RN-BSN Timeline of Progression

This is a schedule of how your courses and your “paperwork” requirements should occur during your time at GCSU

Admission to the University (By the deadline posted by the University)

Admission to the Nursing Program (By the deadline posted in the Catalog)

· Petitions filed for course greater than 10 years old at graduation

· Petitions for core courses to be accepted by GCSU completed.

· Petitions for area F courses to be accepted by GCSU completed.

1st Semester of Coursework

· All required documents submitted at orientation.

· If you are interested in the RN-MSN degree, apply during your first semester and see the graduate coordinator for admission advisement on GPA and GRE/MAT entrance exams.

· Initiation of e-portfolio

2nd Semester of Coursework

· Application for graduation submitted.

· Submit “Challenge Exam” request.

3rd Semester of Coursework 

· Completion of e-portfolio and approved by program coordinator as Exit requirement.

Class Pictures (August for December and May graduates)

Pining Ceremony (December and May only)

Nursing pins should be ordered by October 1 from the GCSU Bookstore.

Graduation (May only)

Academic Advising
Students are advised according to the procedure described in the Georgia College & State University Undergraduate Catalog found at http://catalog.gcsu.edu
Students should pre-register for courses whenever possible. Advisement, if needed, will be done by appointment with the RN-BSN/MSN Coordinator.

[image: image6.wmf]*Note: Your advisor is the RN-BSN/MSN Program Coordinator from your application date to the University until graduation. Your advisor is available to you by phone, E-mail, and face-to-face contacts. Preregistration can be done online.  You can find the dates for preregistration on PAWS.  If you have difficulty maneuvering through PAWS to preregister, contact your advisor. The first time you register online will be the hardest – it gets easier with practice! 

Student Petitions
Students who desire that exceptions to University policy be made in their behalf, including policies related to core course work credited toward a degree, should complete an “Undergraduate Student Petition” form.  Forms are available in the Office of Enrollment Services, Student Records. The form is to be completed by the student with assistance from the advisor. 

The form with all required signatures is submitted to the Registrar’s Office in Parks Administration. Final decisions about core course petitions are made at the University level. You may obtain a petition from the Dean’s Office or the Admissions office.  Your advisor will also have access to petitions. Remember that it is the STUDENT that initiates a petition, not your advisor.

Students who desire special consideration of course work in regard to nursing course credit toward a degree must submit an “Undergraduate Student Petition” with their advisor’s assistance to the Chairperson of the Nursing Faculty Organization’s Admission, Progression, and Recognition Committee. Final decisions about nursing course petitions are made at the College level and recorded in the student’s file.

[image: image7.wmf]*Note:  Examples of petitions common to RN-BSN Students are for courses over 10 years old or for courses taken at prior colleges that fit an area required.  Your advisor or the admissions office can assist you in determining whether or not a prior course might qualify for transfer credit at GCSU.  Give it a try!
ADMISSION/PROGRESSION REQUIREMENTS


Admission/Progression Requirements

                               Mentorship Model: GCSU’s RN-BSN Program 

The Mentorship Model 

       For the purpose of this document, mentoring is defined as a "transactional relationship" that facilitates role development, teaching/learning process, and knowledge sharing over time (Walker, Kelly & Hume, 2002). The program shifted from utilizing a preceptor to using a mentor for students starting Fall 2010. We recognize that registered nurses enrolled in the RN-BSN program have successfully completed an associate degree or diploma nursing program and have passed the NCLEX. Thus, with mentorship model, clinical nursing knowledge and skills will serve as building blocks for professional role development as opposed to clinical skills acquisition in a preceptorship model (Younge, O., Billay, D., Myrick, F. & Luhanga, F. 2007). 


Guidelines 

1. Students accepted to the program will be given this packet about the mentorship model. The packet will include but is not limited to: 

· Overview of mentee-mentor relationship 

· Guidelines for selecting a mentor 

· Development of career goals and how these goals fit into the mentor-mentee relationship 

2. Accepted students will be encouraged to choose a generalist role before entering the program. This process will facilitate early selection of mentors. Examples of generalist roles are: 

· Psychiatric-Mental Health Nursing 

· Oncology Nursing 

· Women’s Health Nursing 

· Pediatrics and Child Nursing 

· Managerial Nursing 

· Medical-Surgical Nursing 

· Nursing Informatics 
· Truama/Acute Care Nursing

· Community/Public Health Nursing
3. Students select or will be assigned a mentor before or at the first semester in the program. 

4. Students develop, with faculty and mentor, mentor-mentee learning objectives related to the course objectives. 

5. E-portfolios are initiated at the first enrolled course with a mentorship component. E-portfolios will hold evidentiary supports of meeting mentee-mentor learning objectives. 

6. E-portfolios will be completed at the last enrolled course with a mentorship component. 

7. Faculty teaching a course with a mentorship component will be responsible for the formative and partial evaluation of e-portfolios (components completed while enrolled in a course). 

8. Faculty teaching the last enrolled course with mentorship component is responsible for evaluating the completed e-portfolio and submits to program coordinator. 


Choosing a Mentor 

       Students are encouraged to choose a mentor or seek assistance in choosing a mentor before entering the program. Since mentors will serve as guides and advisors in achieving student goals, it is important to choose a mentor carefully. The following are steps to ensure successful mentor-mentee choice and successful future relationship: 

1. Choose a generalist role you want to develop and/or enhance while being in the program. 

2. Identify your goals for pursuing a BSN degree. What do you want to accomplish after obtaining a BSN degree? 

3. Determine if these goals are congruent with the RN-BSN program objective. Are these goals achievable by going through the program? 

4. If the answer is yes to question 3, research possible mentors that can help you achieve your goals. Ask prospective mentors if they are willing to guide you, “open doors” for you, towards the achievement of your goals. 

5. It is important that mentee and mentors agree on the goal of the relationship. 

6. During the program, mentee and mentors will have the opportunity to identify activities congruent to the achievement of student’s goals. 

Mentor Qualifications 

1. Mentors must be more experienced and qualified in the role that student chooses. While a nurse is not required, it is preferable and recommended. 

2. Mentors must be willing to put in at least 15 hours per semester to assist students in achieving their goals. 

3. Mentors must provide formal letter of acceptance of the role and contact information to program coordinator. 

Example of Student with an Interest in Oncology Nursing e-Portfolio Components 

	Course /Objectives
	Evidentiary Support 
	Student Performance /Faculty Comments: Needs Improvement ( ) Fully Acceptable ( ) Commendable ( ) Excellent ( )

	
	
	

	NRSG 4100 The Professional Nursing Practice (3 credits with mentorship component)
	• 5-year career trajectory model

• Self-analysis of their nursing practice using the Oncology practice standards 

• Self-reflection on benefits of professional organization membership

• Evidence of participation in professional organization meetings and other activities

• Self-reflection on role development

• Patient education brochure

• Synthesis project 


	

	NRSG 4010

Survey of Health Science Information
	• Patient education brochure 

• Synthesis project
	

	NRSG 4500 

Legal and Ethical Aspects

of Professional Nursing Practice
	• Cultural Sensitivity Projects 

• Service Learning Projects 
	

	NRSG 4790

Leadership &

Management in

Professional

Nursing

(4 credits with mentorship component)
	• Transcript interview with oncology 

nurse leader 

• Resume 

• Vitae 

• Job description of oncology nurse 

• Organizational charts 

• Self-reflection on role development 

• Analysis of patient safety issues associated with oncology nursing
	

	NRSG 4560 Professional Nursing in the Community 

(5 credits with mentorship component) 
	• Community assessment focusing on the needs of oncology patient and family • Self-reflection on role development 
	


References

Walker, W. O., Kelly, P. C., & Hume, R. F. (2002). Mentoring for the new millennium [Electronic Version]. Medical Education Online [Electronic Version], 7, 15. Retrieved December 10, 2008 from http://www.med-ed-online.org . 

Yong, O., Myrick, F., Billay, D. & Luhanga, F. (2007). Preceptorship and mentorship: not merely a matter of semantics. International Journal of Nursing Education Scholarship, 1(13), 1-12.

[image: image8.wmf]   Note: It is your responsibility to maintain your program of study. If you skip a semester or withdraw from a class, please let your advisor know so that a NEW program of study can be developed.  Sometimes “life happens” and a student may not be able to follow an original Plan of Study for the RN-BSN Program.  Don’t worry, we’ll work with you to get you back on track. Remember that courses are only offered ONCE A YEAR and if you drop a class you’ll need to wait until the next class offering to complete it.  Please ~ consult your advisor before dropping a class.


If you withdraw from all of your nursing courses in one semester, you’ll also need to withdraw from the University.  When you want to return to complete your degree, you’ll need to go through the application process again – for the University and for the nursing program.
Exit Exam Policy
According to University policy, in order to graduate, a student must complete an Exit Exam. Students receiving a Bachelor of Science Degree in Nursing must pass the Exit Exam at a level designated by the faculty. The Exit Exam policy may be found at http://rome.gcsu.edu:8090/4DCGI/Catalog/Under
[image: image9.wmf]  Note: The Exit Requirement for the RN-BSN/MSN program is a completed e-portfolio.  Your e-portfolio will be reviewed by the faculty in your last semester course with a mentorship component.  The completed e-portfolio will be submitted to the program coordinator for final evaluation 

Academic Code of Conduct
The University has formulated a number of policies and procedures with which the student will need to be familiar. Nursing students are expected to comply with all aspects of the Georgia College & State University Student Academic Dishonesty Policies found in the Georgia College & State University Catalog.

Student Academic Dishonesty
I.
Policy Statement


Georgia College & State University acknowledges the need to preserve an orderly 
process with regard to teaching, research, and public service, as well as the need to 
preserve and monitor students’ academic rights and 
responsibilities. Since the primary 
goal of education is to increase one’s own knowledge, academic dishonesty will not be 
tolerated at Georgia College & State University. Possible consequences of academic 
dishonesty, depending on the seriousness of the offense, may range from a revision of 
assignment, an oral reprimand, a written reprimand, an F or a zero for grade work, 
removal from the course with a grade of F to possible suspension or exclusion from the 
University. Academic dishonesty includes the following examples, as well as similar 
conduct aimed at making false representation with respect to academic performance:


A.
Cheating on an examination;


B.
Collaborating with others in work to be presented, contrary to the stated rules of the 


course;


C.
Plagiarizing, including the submission of others’ ideas or papers (whether purchased, 

borrowed, or otherwise obtained) as one’s own. When direct quotations are used 



in themes, essays, term papers, tests, book reviews, and other similar work, they 



must be indicated; and when the ideas of another are incorporated in any paper they 



must be acknowledged, according to a style of documentation appropriate to the 


discipline;


D.
Stealing examination or course materials;


E.
Falsifying records, laboratory results, or other data;


F.
Submitting, if contrary to the rules of a course, work previously presented in another 


course;


G.
Knowingly and intentionally assisting another student in any of the above, including 


assistance in an arrangement whereby any work, classroom performance, 



examination, or other activity is submitted or performed by a person other than the 


student under whose name the work is submitted or performed. Students accused of 


academic dishonesty may appeal through the student academic dishonesty 



procedures in effect at Georgia College & State University.

Copies of the complete document may be found in the University Undergraduate catalog at http://rome.gcsu.edu:8090/4DCGI/Catalog/Under
Students violating this code should expect to receive an “F” for the course(s) in which the academic dishonesty occurs and to be dropped from the nursing program.

Compliance with Georgia Law Governing Nursing

Nursing students are to comply with the law governing the practice of nursing in Georgia. This law is outlined in the Law Governing the Practice of Nursing in Georgia, 1990. 
Unprofessional Conduct

Nurses and student nurses are expected to conduct themselves in a professional manner. The Georgia Board of Nursing defines unprofessional conduct for nurses in the following way:

410-11-.02 Definition of Unprofessional Conduct. Amended.

Nursing behaviors (acts, knowledge, and practices) failing to meet the minimal standards of acceptable and prevailing nursing practice, which could jeopardize the health, safety, and welfare of the public, shall constitute unprofessional conduct. These behaviors shall include, but not be limited to, the following:

(a)
using inappropriate or unsafe judgment, technical skill or interpersonal behaviors in 
providing nursing care;

(b)
performing any nursing technique or procedure for which the nurse is unprepared by 
education or experience;

© 
disregarding a patient/client’s dignity, right to privacy or right to confidentiality;

(d) 
failing to provide nursing care because of diagnosis, age, sex, race, creed or color;

(e) 
abusing a patient/client verbally, physically, emotionally, or sexually;

(f) 
falsifying, omitting or destroying documentation of nursing actions on the official 
patient/client record;

(g) 
abandoning or knowingly neglecting patients/clients requiring nursing care;

(h) 
delegating nursing care, functions, tasks or responsibility to others when the nurse knows or 
should know that such delegation is to the detriment of patient safety;

(i) 
providing one’s license/temporary permit to another individual for any reason;

(j) 
failing to practice nursing in accordance with prevailing nursing standards due to physical or 
psychological impairment;

(k) 
diverting prescription drugs for own or another person’s use;

(l) 
misappropriating money or property from a patient/client or employee;

(m) failing to notify the appropriate party of any unprofessional conduct which may 


jeopardize patient/client safety.

Authority O.C.G.A. Secs. 43-26-2, 43-26-3, 43-26-5(a)(b)(c), 43-26-10. Administrative History. Original Rule entitled “Definition of Professional

Conduct” was adopted as Rule 410-11-.01 on February 6, 1987; effective February 26, 1987 and renumbered as Rule 410-11-.02 by filing of

August 5, 1987; effective August 25, 1987. Repealed: Authority repealed, new authority adopted. F. May 8, 1990; eff. May 28, 1990.

Student Employment
Students may not wear the University nametag during employment.

[image: image10.wmf]Note: You are all licensed registered nurses by the State of Georgia. You may continue to work as usual while in the RN-BSN program.  You may not receive compensation as an RN during your mentor/mentee activities.
Policy on Substance Abuse by Nursing Students

The University has a policy on substance abuse in the GCSU “Bobcat” Student Handbook. In accordance with this policy, the Nursing Program has adopted the following policy for nursing students.


Students are expected to be present for all class, lab and clinical activities in a physical and mental state which is free of impairment due to drugs and/or alcohol.


A student who reports to class, lab or clinical and is suspected to be under the influence of drugs/alcohol will not be allowed to remain in the setting. If the student insists he/she is not impaired, he/she has the option of having a drug/alcohol screen done at his/her expense. The incident will be referred to the Assistant Director for further evaluation.

After the incident, the following will occur:

1.
The faculty member and Assistant Director will inform the student as to when he/she 
can return to class, lab or clinical.

2.
If deemed necessary by the Assistant Director and the faculty member, the student will be 
referred to an Impaired Nurse Advocate for evaluation.

3.
If treatment is necessary, faculty will be supportive of the student’s treatment regime. The 
student will have the option of re-entering the nursing program when the required sequence 
is available. It is the student’s responsibility to submit a re-entry petition to the Admission 
and Progression Committee the semester prior to the admission, and the 

4.
The student will need to attend an after-care program. The student will need to provide the 
School of Nursing with documentation of attendance. Random drug/alcohol screening 
may be requested. All drug/alcohol screening will be at the student’s  expense.

5.
If the student does not comply with the above recommendations, he/she may be asked to 
withdraw from the program. 



6/20/98

GENERAL INFORMATION/POLICIES RE:

NURSING COURSES

General Information/Policies


Attendance Policies
1.
CLASSES


Students are expected to attend all scheduled classes, and to arrive promptly. Students who 


demonstrate excessive absences or tardiness will be counseled individually. In the event of 


an absence students should:

a.
Notify each course coordinator prior to class if they expect to be absent due to personal 


or family illness, death of a relative/close friend, or for participation in approved co-


curricular activities.


b.
Make arrangements with the course coordinator to make-up a missed exam according 


to the guidelines in individual course syllabi. The student may be given an alternate 


form of the examination. 

[image: image11.wmf]   Note: “Online classrooms” are open 24 hours a day, 7 days a week.  Attendance during active and live online “chats” maybe monitored and given course credit by faculty teaching the course.  In most cases, online courses will have online discussion forums and participations in these discussions are time-limited.  In cases where you need to extend your time, please email or call the faculty’s office and leave a message. If you have any questions, or need assistance with arranging work schedules, see your course instructor or the RN-BSN coordinator.

2.
PROFESSIONAL ACTIVITIES 

Students MAY be required to attend selected lectures, conferences, and workshops that enhance their professional development. Students will be notified of these events in advance so that schedules can be planned accordingly. Students may also be required to attend activities on the Milledgeville/Macon campus, or other educational location. It is the student’s responsibility to provide their own transportation per the Undergraduate Catalog.


Cell Phones are to be turned off during class. In case of emergency, the school secretary should be contacted at 478-445-1076 (Milledgeville) and the student will be called out of class and given a message.

Academic Advising/Mentoring

Students are advised according to the procedure described in the Georgia College & State University Undergraduate Catalog found at Undergraduate Catalog.  Pre-registration/advisement is an excellent time for the advisor and student to discuss current progress and academic plans and students are encouraged to use this opportunity

Please note that most faculty are 10 month and faculty may not be available for advisement questions during scheduled breaks and holidays. 

Each student collaborates with assigned advisors/mentors to have a current Program of Study on file. 

Students are encouraged to monitor their progression to meet degree requirements each semester through Degreeworks.
Technology

GeorgiaView Vista site is primarily used for course materials and testing within the nursing program. Students should meet basic computer competencies skills and have or have access to the recommended software and hardware requirements.

Students review the following tutorials for basic computer skills:

SERV technology recommendations 

Contact serv@gcsu.edu
Communication

The SON will use the student’s gcsu email address/ vista course site for all official communication.
Required Course Materials
Note: A home computer will greatly enhance your ability to achieve program

objectives.  Your home computer must have the following programs installed for safe

and effective use Microsoft Office Products, Adobe Reader (latest version),

Explorer browser, and Virus protection.

1.
Syllabi
In accordance with Board of Regents’ policy, students will receive a 2 or 3 page syllabus for 
each course in which they are enrolled. For online courses, or courses using GeorgiaView Vista, the syllabus will be found online.  This syllabus will include specifics as to:


Title of course, credits, etc.


Faculty


Objectives


Grading criteria for classroom and clinical


Texts


Clinical setting and schedule (if applicable)


Calendar

2.
Course Learning Materials

Students are required to access course materials online through GeorgiaView Vista if available.  

Nursing Exams
General Testing Policy
Students will adhere to the Student Academic Dishonesty section outlined in the Georgia College & State University Student Handbooks. Students will leave all personal items at the front of the classroom. Students will be allowed to carry pencils. An instructor provided calculator or the computer calculator maybe used. All paper used during the exam will be turned in at the end of the exam. If other items are allowed they will be specified by the individual instructor. 

Test Review

Test review provides the student with the opportunity to learn from the testing process. By analyzing how or why a certain conclusion was reached, students have the opportunity to examine their though processes. 

In testing conducted on the computer, test review will immediately follow the testing process. It is the individual student’s responsibility to review the rationales provided for each question at the end of the test.
Students are not allowed to make notes about test items or obtain copies of test items.

NO AUDIO TAPING OR COPYING QUESTIONS DURING REVIEW OF EXAMS
Scheduling

Unit exams in nursing courses are administered at regular intervals during each semester, as indicated in each course calendar.  Final exams are administered as scheduled in the Georgia College & State University Academic Calendar.
Students are expected to adhere to the scheduled time for unit and final exams.  Requests to take exams at times other than those scheduled must be submitted in writing to the course coordinator responsible for the course prior to the day of the exam.  The course coordinator will consult with the course faculty and notify the student of the decision.
Students who have a personal emergency such as illness, death of a family member or a funeral, and will be absent on the day of a scheduled exam must contact the course coordinator prior to the exam.  They must also make arrangements with the course coordinator to make-up any missed exam within three (3) days of return to class.  Students can expect to be given an alternate form of the examination such as: essay, fill-in-the-blank, oral, etc.  Documentation of illness may be requested. In courses where there are no make-up exams, policy alternative options are clearly stated in the course syllabus. 

[image: image12.wmf]Note:  RN-BSN Exam questions are at the application or synthesis levels-even though you have successfully passed the NCLEX-RN.   This level of questioning requires a student to critically think and apply the knowledge they have. 
Test Taking Skills

Students may find the following resources useful in developing and refining test taking strategies for nursing exams.

1. Faculty advisor 

2. GCSU Learning Center

3. Nursing content review books and computer programs with sample questions and rationales.

4. Test-taking skills books

5. Counseling Center 


Release of Grades
Exam grades will be communicated to students in accord with these general policies:

1. Grades will be available no later than 1 week following the exam.

2. Grades may be posted in the course area on Georgia View

3. Grades will not be released  by telephone

[image: image13.wmf]  Note: For GeorgiaView Vista Exams with question rationales included in the immediate post-test review, a separate review is not possible.  Take your time reviewing your exam before logging off GeorgiaView Vista. This is your only test review.  Consult your course professor for questions. 
NO AUDIO TAPING OR COPYING QUESTIONS DURING OR AFTER EXAMS

Evaluation
Evaluation of student attainment of course objectives will be accomplished using a variety of methods specified in course syllabi.

The grading scale adopted by the School of Professional Nursing assigns letter grades for numerical scores as follows:



A
= 
91 – 100



B 
=  
83 – 90



C 
=  
75 – 82



D 
=  
66 – 74



F 
= 
65 and below

Criteria for Written Assignments
Written assignments are required in most nursing courses. Since these reflect the student’s knowledge of content, as well as professional communication skills, written assignments should be prepared with care. Written assignments are classified as “Formal” or “Informal.”

The formal paper is to be:


1.
Typewritten


2.
Written in accordance with current APA style (Publication manual of the American 


Psychiatric Association) (Purchase of this manual is recommended) 


3.
Composed using correct sentence and paragraph structure


4.
Written using correct grammar and spelling


5.
Documented appropriately (citations and reference page included)


6.
Neat and organized in appearance


7.
Prepared according to criteria specified in the course requirements

The informal paper is to be:


1.
Neat and legibly handwritten


2.
Accurate in spelling


3.
Correct in grammar and sentence structure


4.
Documented accurately


5.
Prepared using the designated format (e.g. problem-solving paper, bib card, IPR, journal, etc.)


6.
Prepared according to criteria specified in course requirements

Approved 2/28/95 – Revised 2/03

Research Bib Card Format

Directions:

1.
Use a 5 x 8 inch index card.

2.
Cite the complete reference (author, date, title, journal, volume, number, page 
number) in correct APA (American Psychological Association) format. APA 5th Ed.

3.
Summarize the article in your own words, providing an overview of:


a.
Purpose of the study - the problem being studied.


b.
Literature review


c.
Identify the conceptual framework, theoretical framework or model on which the study 


is based.


d.
Describe the methodology used in the study.


e.
Summarize the results of the study.


f.
Discuss the findings and their implications for nursing practice.


g.
Review the references used for timelessness and appropriateness; comment on your 


perception.

Bib Card

	Manghum, S., Garrison, C., Lind, C., Thackery, R., & Wyatt, M. (1991). Perceptions of nurses' 

        uniforms. Image:  Journal of Nursing Scholarships, 23(2), 127-130.

Summary




Your Name



	


Nursing Pin
The nursing pin is a replication of the Georgia College & State University seal and bears the University colors of blue, green, & gold. The center of the pin is gold. The University and specific nursing degree are identified with gold lettering.

"In the center of the (Georgia College & State University) seal is the Seal of the State of Georgia, indicating that Georgia College & State University is a public institution.

In the four quadrants around the state seal are four orthodox academic symbols:  a retort indicating science; a book symbolizing the arts; a philosopher's lamp for philosophy; and a laurel wreath, the symbol for honor and achievement.

Near the bottom, crossing the line separating the two lower 
quadrants, is the year in which the University was chartered, 1889.

The seal was designed by a faculty committee composed of Dr. J. C. Bonner (chairman), 
Dr. Ed Dawson, and Miss Janice Hardy."
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A small gold Aladdin's lamp has been designated as a chain guard for the nursing pin.

Nursing Pin Purchase Policy

1.
Only those persons confirmed as having graduated from the Georgia College & State 
University nursing program may purchase a pin.

2.
The individual must present appropriate personal identification to the Bookstore 
personnel.

3.
The individual's name must appear on the graduate list supplied by the School of Nursing.

4.
If the graduation occurred prior to the years listed, please contact the School of Nursing for 
confirmation.

5.
Graduates of the Georgia College & State University baccalaureate program may purchase 
the pin with the lettering "Bachelor of Science - Nursing".

6.
Former graduates of the Georgia College Associate Degree program may purchase the pin 
with the letter in "Department of Nursing".

7.
Students will receive specific information about pins from the bookstore prior to purchase 
date.

Authorization for Release of Records and Information
 

TO:
The Board of Regents of the University System of Georgia or any of its member 
Institutions (hereinafter referred to as the “Institution”), and any Facility where I 
participate in or request to participate in an applied learning experience, including but not 
limited to any Georgia Hospital Association member Facility (hereinafter referred to as 
the “Facility”)

RE:







(Print Name of Student)


As a condition of my participation in an applied learning experience and with respect thereto, I grant my permission and authorize the Board of Regents of the University System of Georgia or any of its members institutions to release my educational records and information in its possession, as deemed appropriate and necessary by the Institution, including but not limited to academic record and health information to any Facility where I participate in or request to participate in an applied learning experience, including but not limited to any Georgia Hospital Association member Facility (hereinafter referred to as the “Facility”). I further authorize the release of any information relative to my health to the Facility for purposes of verifying the information provided by me and determining any ability to perform my assignments in the applied learning experience. I also grant my permission to and authorize the Facility to release the above information to the Institution. The purpose of this release and disclosure is to allow the Facility and the Institution to exchange information about my medical history and about my performance in an applied learning experience.


I further understand that I may revoke this authorization at any time by providing written notice to the above stated person(s)/entities, except to the extent of any action(s) that has already been taken in accordance with this “Authorization for Release of Confidential Records and Information.”


I further agree that this authorization will be valid throughout my participation in the applied learning experience. I further request that you do not disclose any information to any other person or entity without prior written authority from me to do so, unless disclosure is authorized or required by law. I understand that this authorization shall continue in force until revoked by me by providing written notice to the Institution and the Facility, except to the extent of any action(s) that has already been taken in accordance with this “Authorization for Release of Records and Information”.


In order to protect my privacy rights and interests, other than those specifically released above, I may elect to not have a witness to my signature below. However, if there is no witness to my signature below, I hereby waive and forfeit any right I might have to contest this release on the basis that there is no witness to my signature below. Further, a copy or facsimile of this “Authorization for Release of Records and Information” may be accepted in lieu of the original.


I have read, or have had read to me, the above statements, and understand them as they apply to me. I hereby certify that I am eighteen (18) years of age or older, or my parent or guardian has signed below; that I am legally competent to execute this “Authorization for Release of Records and Information”; and that I, or my parent and/or guardian, have read carefully and understand the above “Authorization for Release of Records and Information”; and that I have freely and voluntarily signed this “Authorization for Release of Records and Information”.

This the
 day of 



Signature
Witness Signature

Name:

Name





                (Please print)

                       (Please print)

Parent/Guardian Signature
Witness Signature


(if applicable)

Name:

  Name:




                 (Please print)

                     (Please print)

 Student Handbook Receipt
I have read the Georgia College & State University, College of Health Sciences, Undergraduate Student Handbook and agree to adhere to the policies stated herein.

Student Signature
Date




Signed form must be submitted to:  The RN-BSN coordinator at orientation.
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