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College of Education Tenure Policies and Procedures 
 
1.0 Tenure and Promotion Policies 
 
1.1 Eligibility and Timeline 
 
The John H. Lounsbury College of Education (COE) adheres to current Georgia College & State University 
policy regarding eligibility for tenure and promotion.  These may be found in the GCSU Academic Affairs 
Handbook section 3.08.05.2, Promotion and Tenure.   
 
1.1.1 Eligibility for Tenure 
 
Faculty members are eligible for tenure following a probationary period, which may vary depending upon 
several factors. For faculty members who enter GCSU at a professorial rank, the probationary period is five 
or six years, with a mandatory review for tenure in the sixth year, if tenure has not already been given. The 
probationary period may be shortened if, when faculty members were hired, they were granted years credit 
toward tenure. 
 
1.1.2 Eligibility for Promotion 
 
To be eligible for promotion, faculty members must have served a minimum or five years continuous 
service at rank at GCSU.  There is no mandatory review for promotion. 
 
 
1.1.3 Timeline 
 
GCSU determines the timeline for when materials from tenure candidates and decisions regarding tenure 
are due.  This timeline typically is distributed in May of each year to candidates applying for tenure during 
the following academic year. Approximate dates based on those for the 2008-9 academic year area 
presented in section 2.1 of this document. 
 
1.2 Areas of Achievement  
 
The tenure and promotion policies of the College of Education (COE) are consistent with those of Georgia 
College & State University and follow regulations, as adopted by the Board of Regents.  The University 
stipulates the following areas of achievement (Tenure Procedures 3.08.05.2.3): 
 

 Superior Teaching 
 Outstanding Service to the Institution 
 Academic Achievement 
 Professional growth and development 

 
The COE Tenure and Promotion policies and process examine evidence in each of these four areas, with 
two  modifications.    First,  outstanding  service  to  the  institution  is  broadened  to  “Outstanding  Service”  and  
to include: service to the institution, service to the public, and service to the profession. Second, evidence 
of professional growth and development is not presented as a separate area; rather it is included in 
candidate presentations of superior teaching, outstanding service, or academic achievement. These 
modifications result in three areas of achievement in COE:  
 

 Superior Teaching 
 Outstanding Service 
 Academic Achievement 

 
Each of these areas of achievement is described in the following sections.  The examples given in these 
sections are for illustration and clarification, and are not intended to represent all possible types of 
evidence. 
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1.2.1 Superior Teaching 
 
Noteworthy achievement in teaching is required of all faculty members and is critical to tenure and 
promotion decisions.  Candidates may demonstrate their accomplishments in this area in a number of 
ways including, but not limited to, summaries of student evaluations, peer evaluations, development of 
innovative teaching methods, and substantive course or program development. 
 
1.2.2 Outstanding Service 
 
Candidates are required to provide evidence of service in one or more of the following areas. 
 

 service to the institution  
 service to the public 
 service to the profession   

 
All candidates are required to submit evidence for service to the institution. 
 
1.2.2.1 Service to the Institution 
 
Candidates are expected to provide service to the institution and to make contributions beyond teaching and 
academic achievement.  Faculty members should contribute to the solution of consequential problems and 
address the needs of the institution.  Merely participating as a member of a committee is not sufficient.  
Service to the institution is likely to be evidenced in a variety of ways and at a variety of levels 
(department, school, university).  Individuals may lead or serve on committees, task forces, or teams to 
develop new initiatives or pursue new funding sources. They may work to develop institutional policy 
serving on special committees or on the University Senate. They may focus on new faculty orientation or 
on new faculty recruitment. In whatever form service takes, candidates must explain the impact of the 
service work (i.e., its value to the institution).   
 
1.2.2.2 Service to the Public 
 
Service to the public demonstrates the candidate's commitment as a citizen in the community.  Activities 
may be voluntary, however, consideration is also given to community activities for which compensation is 
given (e.g., consulting).  Although many forms of public service are valuable, to be considered in the tenure 
or promotion decision, it must be related to an individual's area of specialization or it must be clearly 
supportive of the GCSU mission.  As with service to the institution, public service efforts that addresses 
consequential problems and that results in meaningful outcomes are most valued. 
 
1.2.2.3 Service to the Profession 
 
Candidates may also demonstrate noteworthy service to their profession. This might include serving on 
committees or as an officer in a professional organization.  Service to professional organizations could take 
place at the local, state, national, or international levels.  It could also include work with student 
professional organizations.  As discussed in other areas of service, it is critical that the candidate describe 
the noteworthy outcomes of the service work.  
 
1.2.3 Academic Achievement 
 
Candidates  must  provide  evidence  of  academic  achievement.  COE  has  adopted  Boyer’s  definition  of  
scholarship that includes four types: scholarship of discovery, scholarship of integration, scholarship of 
application, and scholarship of teaching.  This definition of scholarship provides a broad framework for 
candidates to support their scholarly work, particularly when that work does not adhere to more traditional 
notions of research.  Although COE embraces a wide-ranging understanding of scholarship, in order for 
candidate’s  work  to  be  considered  as  scholarship  it  must  meet  certain  criteria.  COE  candidates  should  be  
guided by Shulman’s  (1998)  explanation  of  scholarship. 
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For any activity to be designated as scholarship, it should manifest at least three key 
characteristics: It should be public, susceptible to critical review and evaluation, and accessible 
for exchange and use by other members of one's scholarly community.  
 

1.2.4 Role of Professional Growth and Development 
 
Professional  growth  and  development  refers  to  a  candidate’s  efforts  and  accomplishments  in  developing  the  
knowledge, skills, abilities, and dispositions needed to excel as a faculty member. COE only considers 
professional  growth  and  development  efforts  related  to  a  candidate’s  teaching,  service,  or  academic  
achievement. Furthermore, evidence related to professional growth and development should support or 
relate to  the  candidate’s  discussion  of  achievements  in  teaching,  service,  and  academic  achievement.  
Evidence presented might include efforts to remain current or develop additional expertise in a discipline, 
to learn new evaluation techniques, to use new research tools, or to acquire strategies to be a more effective 
leader.  They might also include how activities in one of the three areas served as professional 
development.  For example, the candidate might describe how service work on a PSC review team 
provided insights and led to improvement in their university teaching. Candidates are required to include 
discussion of professional growth and development in least one of the three COE areas of achievement: 
superior teaching, outstanding service, or academic achievement. 
 
1.3 Criteria for Tenure and Promotion 
 
To recommend for tenure is one of the most important decisions COE faculty members can make because it 
confers upon the candidate a continuing appointment at GCSU. Therefore, it is reasonable to assume that a 
candidate, who has been judged to meet the criteria for tenure, normally will also merit promotion to the 
rank of Associate Professor. 
 
However, there may be exceptional cases in which tenure is recommended but promotion delayed. The 
recommendation to delay promotion may be due to circumstances such as these: 

 extended and severe medical problems; 
 significant change in university assignments; 
 exceptional conditions where extraordinary service was rendered by a candidate at the cost of 

achieving levels of performance required for promotion. 
 
GCSU Statute 3.08.05.2 states that, for tenure and promotion, noteworthy achievement in all areas need not 
be  demanded,  but  should  be  expected  in  at  least  two,  one  of  which  shall  be  “superior  teaching.”  Therefore, 
although COE requires candidates to provide evidence in all areas, noteworthy achievement is 
required  in  “superior  teaching”  and  at  least  one  other  area,  either  outstanding  service  or  academic  
achievement.  
 
Table 1 describes expectations for noteworthy achievement in each of the three areas 
 
Table 1: Expectations for Tenure and Promotion 

Area of Achievement Tenure or Promotion to Associate 
Professor Promotion to Full Professor 

Superior Teaching Candidate must demonstrate 
excellence in teaching. Claims of 
excellence must be supported by 
evidence such as: strong student or 
peer evaluations; consistent and 
successful efforts to improve teaching 
and learning; or innovative and 
successful approaches or products.  
Whatever the evidence, candidates 
must demonstrate reflective practice 
and an ability to work with colleagues 
to support student learning.  

In addition to the criteria for tenure 
and promotion to associate professor, 
candidates for full professor must also 
demonstrate leadership or recognition 
in the area of teaching.  

Outstanding Service Evidence indicates that the candidate In addition to the criteria for tenure 
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Area of Achievement Tenure or Promotion to Associate 
Professor Promotion to Full Professor 

has consistently assumed substantive 
service responsibilities for the 
institution, and provides service to the 
community, or profession.  Service 
activities have focused on identified 
needs, and efforts resulted in 
demonstrated accomplishments. The 
candidate has begun to assume 
leadership roles in the area of service. 

and promotion to associate professor, 
candidates for full professor must 
demonstrate that service efforts have 
focused on addressing significant 
needs and that the candidate has served 
in significant leadership roles.  Service 
efforts have extended beyond the 
university. 

Academic 
Achievement 

Evidence indicates a clear direction or 
focus in  the  candidate’s  scholarly  work  
and that the candidate has begun to 
contribute to knowledge in that 
discipline.  The  candidate’s  scholarly  
work has the potential for impact and 
recognition beyond GCSU, to state, 
regional, or nation levels. 

In addition to the criteria for tenure 
and promotion to associate professor, 
candidates for full professor must also 
demonstrate expertise and influence, 
and have a reputation beyond GCSU 
for scholarly accomplishments at the 
state, regional, or nation levels. 
Typically these accomplishments will 
include publications and/or grants. 

 
 
1.4 Summary 
 
College of Education tenure and promotion policy requires examination of candidate performance in three 
areas of achievement: 1) Superior Teaching; 2) Outstanding Service; and 3) Academic Achievement.  
Candidate applications for tenure and promotion must provide evidence in all three areas, and 
noteworthiness is expected in superior teaching and one other area.  COE has expanded the meaning of 
service to not only include service to the institution but also service to the public and service to the 
profession. Candidates are required to address service to the institution.  One or both of the other service 
areas  may  be  addressed  as  well.  COE  employs  Boyer’s  definition  of  scholarship  to describe academic 
achievement and requires that, to be considered as scholarship, work must be public, susceptible to critical 
review and evaluation, and accessible for exchange and use by other members of one's scholarly 
community.  Evidence related to professional  growth  and  development  that  supports  the  candidate’s  case  
for achievement is required in at least one of the three achievement areas.   
 
2.0 Tenure and Promotion Procedures 
 
This section describes the sequence of review for tenure and promotion and the materials candidates must 
submit.  
 
2.1 Tenure and Promotion Review Sequence and Dates 
 
College of Education sequence and timeline follow those described in GCSU Academic Affairs Handbook 
3.08.05.2, Promotion and Tenure. The exception to these procedures is that in COE there is no department 
level faculty review (Step 2).    Dates proved below are approximate and based on the 2008-9 academic 
year. 
 

1. The Office of the Vice President and Dean of Faculties/Office of the Provost shall make available 
a list  of  eligible  faculty  to  the  “line  authority”  supervisors,  when  faculty  are  eligible  for  tenure  and  
the dates when every tenure recommendation is due to appropriate University officials. 
Department chairs will notify their faculty members who are eligible and share information 
regarding policies and procedures. (May 15)  Please note that there is a formal notification process 
for tenure eligibility but not for promotion eligibility. 
 

2. Candidate will submit tenure and/or promotion application materials to chair.  (September 2) 
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3. The Chair shall provide to the Dean a formal written recommendation for, or against, the faculty 
member’s  tenure  and/or  promotion.    This  recommendation  shall  be  presented  in  writing  and  
accompanied  by  the  faculty  member’s  documentation supporting his or her candidacy for tenure.  
A  copy  of  the  Chairperson’s  recommendation  to  the  Dean  shall  also  be  provided  to  the  faculty  
member being considered.  If the Chairperson recommends against tenure and/or promotion, the 
faculty member has ten (10)  calendar  days  from  receipt  of  such  notice  to  submit  to  the  “line  of  
authority”  Dean  a  written  statement  in  support  of  his  or  her  candidacy.  (September  25) 

 
4. Dean  shall  next  refer  the  department  Chairperson’s  recommendation  for,  or  against,  tenure  and/or 

promotion  (along  with  the  faculty  member’s  documentation  supporting  their  candidacy)  to  the  
COE Promotion and Tenure committee for consideration, and recommendation. (October 20) 
 

5. The  committee’s  formal  recommendation  for,  or  against,  shall  be  presented in writing to the Dean 
with supporting documentation used in making the recommendation. The formal letter of 
recommendation will be drafted by a faculty secretary who participated in the tenure review and 
vote. The final letter will be reviewed by the Promotion and Tenure Committee, revised (if 
necessary), and signed by the committee chair. (November 17) 

 
6. Dean  shall  next  provide  a  formal  written  recommendation  for,  or  against,  the  faculty  member’s  

application, along with supporting documentation that has been provided in support of the faculty 
member’s  candidacy  to  the  Vice  President  and  Dean  of  Faculties/Provost.    A  copy  of  the  Dean’s  
recommendation to the Vice President and Dean of Faculties/Provost shall also be provided to the 
faculty member being considered for tenure and/or promotion.  If the Dean recommends against 
tenure and/or promotion, the faculty member has ten (10) calendar days from receipt of such 
notice to submit to the Vice President and Dean of Faculties a written statement in support of his 
or her candidacy. (December 1) 

 
7. The Vice President and Dean of Faculties/Provost shall next provide a formal written 

recommendation  for,  or  against,  the  faculty  member’s  application,  along  with  supporting  
documentation that has been provided in support of  the  faculty  member’s  candidacy,  to  the  
President  of  the  University.    The  Vice  President  and  Deans  of  Faculties’/Provost’s  
recommendation to the President of the University shall also be provided to the faculty member 
being considered.  If the Vice President and Dean of Faculties/Provost recommends against tenure 
and/or promotion, the faculty member has ten (10) calendar days from receipt of such notice to 
submit to the President of the University a written statement in support of his or her candidacy. 
(December 15) 

 
 
2.2  Candidate Application Materials- Tenure and Promotion Binder Contents 
 
Two  separate  binders  contain  the  application  materials.    The  first  contains  the  candidate’s  application,  
narrative, departmental and school recommendations and the candidate’s  responses.    The  second  binder  
contains supporting documentation.  Copies of published material that do not fit within the binder should be 
provided in a file box with a lid that is clearly labeled.  This includes CDs, videotapes, and other material 
that may be accessed electronically. 
 
The candidate should insert dividers for all materials, including those materials for which the candidate is 
not responsible but that will be added later (e.g., recommendation letters from the chair and dean).  It is 
important that candidates be certain that any web links used in their application or supporting materials are 
live at the time of review of these materials and that the web addresses are accurate.                                                      
  
The contents of these binders are described in the following sections. 
 
2.2.1 Binder 1 
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Following  the  candidate’s  submission  of  application  and  supporting  materials  and  the  subsequent  
department and school review, the school will insert the following in Binder 1 in this order with labeled 
tabbed dividers: 
 

1. The BOR prescribed Cover Sheet with signatures (See Appendix A) 
2. Dean’s  recommendation  letter 
3. COE Criteria for Tenure or Promotion 
4. Department  chair’s  recommendation  letter 
5. Candidate narrative 
6. Candidate vita (See Appendix B) 

 
2.2.1.1 Candidate Narrative 
 
The narrative allows the candidate to interpret and explain the significance of the record as presented in the 
application. It enables the candidate to reflect deliberately on accomplishments in the areas of teaching, 
academic achievement, and service.  
 
The narrative should begin with a one-page introduction that provides an overview of the narrative.  Your 
introduction must identify the area, other than teaching, that you wish to declare as noteworthy.   
 
The narrative should be divided into the following three sections 

 Superior Teaching,  
 Academic Achievement 
 Service.  

 
An effective narrative is concise, accurate, and clearly describes the significance of your work. Therefore, 
the narrative will not include all that a candidate has done. It will focus on the most significant 
accomplishments in each of these areas, with special attention to superior teaching and to the other area 
identified as noteworthy. As a result, the third area will probably not be as long as the other two.   
 
In the narrative, the candidate should make specific references to the artifacts included in Binder 2: 
Evidence and Support.  These artifacts should be strong examples of candidate work or provide support for 
arguments candidates make in the narrative. A typical essay, including introduction, may range from eight 
to twelve pages doubled spaced, 12pt type. 
 
2.2.2 Binder 2: Evidence and Support 
 
Binder  2  contains  evidence  to  support  the  candidate’s  narrative.    Do not include artifacts that are not 
discussed in the narrative.  There is no specific limit to the number of artifacts that may be included. 
However,  artifacts  should  be  significant  and  carefully  selected  to  serve  as  examples  of  a  candidate’s  body  
of work.  Artifacts should be numbered so they can be referenced by that number in the body of the 
narrative.  Binder 2 should contain the following sections in this order:  

 
1. Evidence of Superior Teaching- To support the narrative, candidates are expected to provide 

evidence of the superior teaching they describe.  Evidence might include summaries of Student 
Opinion Survey results, other evaluations of their teaching (e.g., peer review, developmental 
improvement of teaching), innovative teaching methods, or substantive course or program 
development. 
 

2. Evidence of Outstanding Service- To support the narrative, candidates are expected to provide 
evidence of the extent of their service activities and of the significance of service activity 
outcomes they describe.  Evidence might include products produced by a committee (e.g., new 
policy or materials); a letter of support from a community leader describing the importance of 
service work; or documents that demonstrate leadership roles on committees or within 
professional organizations. 
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3. Evidence of Academic Achievement- To support the narrative, candidates are expected to provide 
evidence of the scholarly work they describe.  Evidence might include books or monographs 
published or in press, journal articles published or under review, internal or external grant 
proposals, validated data collection instruments, conference presentations documentation (e.g., 
papers, abstracts), research-based evaluations or interventions, publication of reviewed 
instructional materials, classroom action research presented at a conference.   (See Appendix C for 
descriptions and examples for each type of scholarship.)   
 

2.3  Addressing Areas of Achievement in the Narrative 
 
To receive a positive recommendation for tenure and promotion, candidates must make a case for 
noteworthy achievement in teaching and at least one of the other two areas, outstanding service, or 
academic achievement.  All three areas must be addressed in the narrative and discussions of professional 
growth and development must be integrated within one or more of these areas.  In the narrative, candidates 
should discuss significant achievements and use specific examples to support their discussion. (These 
examples would be included in Binder 2.)   
 
Candidates can use the narrative to address both breadth and depth of achievements.  For example, 
candidates might summarize the breadth of service work to the institution and then focus on several 
significant accomplishments in this area, providing more detail in the narrative and supporting that 
discussion with artifacts in Binder 2. 
 
In their narratives, candidates should use the number they assigned an artifact when making reference to 
specific artifacts in Binder 2. A simple, parenthetical reference is sufficient (See Artifact 12).  
 
2.4 Discussion of Professional Growth and Development 
 
As described earlier, professional growth and development is presented in the context of teaching, 
academic achievement, or service and does not have a separate section in the narrative or evidence binder.  
There are two ways evidence might be discussed.  First, a candidate could describe how professional 
growth and development efforts improved their teaching, service, or academic achievement.  For example, 
a candidate might describe working in a Critical Friends group and how it improved their teaching. A 
second way is to describe how participation in teaching, service, or academic achievement activities served 
as professional development.  For example, a candidate might describe how reviewing conference 
applications (a service activity) led to the development of new ideas that were later used in scholarly work.  
In either case, it is critical for candidates to discuss how the professional development is linked to teaching, 
academic achievement, or service. 
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Appendix A: Application for Tenure Form 
 

Georgia College & State University  
Office of Academic Affairs 

Standard Format for Applications for Tenure  
February 28, 2007 

 
Name___________________________________________________________________ 
 
Current Rank and Title_____________________________________________________ 
   (Please note here if the candidate is also being recommended for promotion; if 
    applicable and prepare a complete and separate package for promotion.)____________ 
 
Years in Present Rank and Title at GCSU______________________________________ 
 
Total Number of Years at GCSU at Rank of Assistant Professor or Higher (including review year) 
_________________________________ 
 
Total Number of Years at GCSU (including review year) __________________________ 
 
Years of Probationary Credit Granted _________________________________________ 
 
Degrees and dates: 
 
               Degree                                  Institution                              Date of Degree 
 
1._____________________           ____________________             _________________ 
 
2._____________________           ____________________             _________________ 
 
3._____________________           ____________________             _________________ 
 
Summary of Action:                                                                                            
                                                                                                                            Approval 
                                                           Signature                            Date              Disapproval 
 
Department Committee Chair            __________________________________________ 

Department Chair                               __________________________________________ 

School Tenure Committee                 __________________________________________ 

School Dean                                       __________________________________________ 

Vice Pres/Dean of Faculties               __________________________________________ 

President                                             __________________________________________ 
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Appendix B:  Vita format 
 
GCSU Academic Affairs Handbook 3.07.03.4 Resumes/Vitae 
 
Faculty members are asked to keep an up-to-date vita on file with their department chairperson and with the 
office of the Dean. Graduate faculty are also asked to keep a current vitae on file with the Vice 
President/Dean of Faculties. Such vita are used for purposes of promotion, annual reviews, nomination for 
awards and admission to the graduate faculty. Regular updates (at least every three years) are 
recommended. 
 
The format for the vita should follow the outline below as well as possible and, as a minimum, include all 
of the information requested. 
 
(Vita Format) 
 
NAME, DEGREE Academic Rank and Field Other Titles (if any) Faculty appointment (graduate, 
undergraduate or both) 
 
Date of initial appointment at Georgia College & State University 
 
I. PERSONAL DATA 
 
Office: Address and phone number, E-mail, fax number 
Residence: Address and phone number 
*Date of Birth 
*Marital Status (married/not married. If married, give full name of spouse) 
 
II. DEGREES EARNED 
 
(Degree, institution, date, specialty: in chronological order and including organized collegiate educational 
experiences past the most recent degree e.g. post doctoral study) 
 
III. TEACHING CERTIFICATES HELD 
 
(list all whether expired or current) 
 
IV. TEACHING AND/OR ADMINISTRATIVE EXPERIENCE 
 
(Inclusive dates in chronological order, school, location, assignment) 
 
V. CURRENT PROFESSIONAL MEMBERSHIPS 
 
(if presently an officer, indicate the office) 
 
VI. PUBLICATIONS AND/OR PRODUCTIONS/EXHIBITS 
 
Research (In chronological order, bibliographical entries. Include ERIC accession number if appropriate). 
 
Other Publications or Productions/Exhibits 
 
VII. UNPUBLISHED RESEARCH AND WRITING 
 
VIII. GRANTS AWARDED OR RESEARCH FUNDED 
 
(List date of award, title of grant or research, funding agency, and dollar amount) 
 
IX. OTHER NON-TEACHING PROFESSIONAL ACTIVITIES 



 10 

 
(List consultantships, presentations, etc. done within the last five years) 
 
X. OTHER COLLEGIATE ASSIGNMENTS 
 
(Indicate committee and/or council memberships or offices held, independent studies monitored within last 
five years) 
 
XI. CIVIC PUBLIC SERVICE 
 
(List service in chronological order within last five years) 
 
XII. AWARDS, HONORS, CITATIONS 
 
(List all received during professional career) 
 
XIII. SIGNIFICANT EVENTS OR ACTIVITIES NOT INCLUDED 
 
XIV. ASSIGNED LOAD: 
 
    (Indicate teaching and administrative assignments for which load credit was given) 
 
    Fall Semester 
    Spring Semester 
    Summer Semester 
 
*Optional. If you prefer not to give that information on this vita, omit the information and the heading. 
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Appendix C: Descriptions and Examples of Types of Scholarship 
 
Below are brief descriptions and examples of each type of scholarship.  The examples are provided for 
guidance and to help understand what may constitute different forms of scholarship.  (These descriptions 
and examples are taken from Scholarship at St. Ambrose University: A Report of the Promotion, Tenure, 
and Standards Subcommittee on Scholarship at St. Ambrose University Fall 2002.) 
 
   
1. Scholarship of Discovery.  Aimed at the development and creation of new knowledge, this form of 
scholarship is realized through inquiry and research within the fields and disciplines. This is the closest to 
what  we  think  of  as  traditional  “research”.       
  
Examples  
  

 Conduct and publish peer-reviewed research for the development of new knowledge.  
 Conduct and publish case study research for theory development purposes.  
 Design, implement, and assess the effectiveness of an instrument using appropriate methodology  
 Give a refereed/peer-reviewed  presentation  based  on  one’s  research   

  
2. Scholarship of Integration. This form of scholarship involves the critical analysis and review of 
knowledge within disciplines and may extend to the creative synthesis of insights contained in different 
disciplines or fields of study.  This category of scholarship allows us to add meaning to information already 
available.  
  
Examples  
  

 Conduct and publish a peer-reviewed model-building, conceptual development, or research 
synthesis work.  

 Publish a literature review on a topic.  
 Conduct a workshop based on research/publications.  
 Give a refereed/peer-reviewed presentation based on extensive literature review.  
 Engage in multidisciplinary research endeavors.  

  
3. Scholarship of Application: Scholars use knowledge in solving real problems in the professions, industry, 
government and the community.   
  
Examples  
  

 Study the effectiveness of a treatment procedure in the practice setting.  
 Give  a  refereed  presentation  based  on  one’s  research  findings.   
 Perform case studies to diagnose problems and design interventions.  
 Consulting where the consulting involves problem solving based on bridging the gap between 

theory and application. 
 

 Consulting which involves the development of materials related to organization success.  
 Write and publish practitioner articles.  

  
4. Scholarship of Teaching: This form of scholarship involves the critically reflective dissemination of 
teaching and learning to all stakeholders.  Scholarship of Teaching is not synonymous with excellent 
teaching (Hutchings and Schulman 1999). Investigators frame and systematically investigate questions 
related to student learning.  Attributes associated with the Scholarship of Teaching include classroom 
assessment and evidence gathering, current ideas about teaching in the field, and inquiry and investigation 
centered around student learning.      
  
Examples  
  



 12 

 Develop and/or test new instructional methods  
 Using a research design, compare and contrast two different teaching methods and determine 

which strategy best promotes learning.  
 Publish or make presentations on teaching pedagogy.  
 Write and publish teaching cases.  
 Design and conduct teaching workshops.  
 Work with students on required research projects.  

 
 
 

Approved at the COE meeting March 19, 2010 


