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Policy Title: Anti-Hazing Policy 

Policy Statement: 
Hazing, as defined in the Definitions section, is prohibited by the University. 

a) Personal Hazing Offense 
A person commits an offense if the person: engages in hazing; solicits, encourages, directs, aids, 
or aempts to aid another in engaging in hazing; or has firsthand knowledge of the planning of a 
specific hazing incident involving a student in an educaonal instuon, or has firsthand 
knowledge that a specific hazing incident has occurred, and knowingly fails to report that 
knowledge in wring to the dean of students or other appropriate official of the instuon. 

b) Organizaon Hazing Offense 
An organizaon commits an offense if the organizaon condones or encourages hazing or if an 
officer or any combinaon of members, pledges, or alumni of the organizaon commits or 
assists in the commission of hazing. 

In addition, retaliation in any manner against any individual who reports hazing or who participates in an 
investigation of a hazing report is prohibited. GCSU employees and non-employees who serve in any 
advisory capacity to organizations are expected to report suspected instances of hazing and cooperate 
in any investigations or hearings concerning hazing allegations. 

Consent to or acquiescence in hazing activity is not a defense. Any of the activities described herein 
where the initiation or admission into, or affiliation with, or continued membership in an organization is 
directly conditioned, shall be presumed to be “compelled activities;” the willingness of an individual to 
participate notwithstanding. It is not a defense to prosecution of an offense that the person against 
whom the hazing was directed consented to or acquiesced in the hazing activity. 

Definitions and Acronyms: 
Hazing: means any intentional, knowing, or reckless act committed by a person (whether individually or 
in concert with other persons) against another person or persons regardless of the willingness of such 
other person or persons to participate, that— 

(i) is committed in the course of an initiation into, an affiliation or connection with, the maintenance of 
membership in, or any other condition or precondition connected to a student organization or school 
organization; and 

(ii) causes or creates a risk, above the reasonable risk encountered in the course of participation in 
institution or organization activities (such as the physical preparation necessary for participation in an 
athletic team), of physical or psychological injury including, but not limited to - 

a) Any type of physical brutality, such as whipping, paddling, treeing, beang, striking, branding, 
electronic shocking, placing of a harmful substance on the body, or similar acvity; 
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b) Causing, coercing, or otherwise inducing sleep deprivaon, exposure to the elements, 
confinement in a small space, extreme calisthenics, or other similar acvity; 

c) Causing, coercing, or otherwise inducing another person to consume food, liquid, alcohol, drugs, 
or other substances; 

d) Causing, coercing, or otherwise inducing students to engage in sexual behaviors, sexual or racial 
harassment or slurs, or exhibionism; 

e) Morally degrading or humiliang games or acvies which make the student the object of 
amusement, ridicule, or inmidaon (hair cung, wearing certain clothing items, etc.); 

f) Transporng students against their will, abandoning students at distant locaons, or conducng 
any “kidnap,” “ditch,” or “road trip” that may in any way endanger or compromise the health, 
safety, or comfort of any student; 

g) “Line-ups” (e.g., intense shoung or yelling of obscenies or insults at or harassing people in a 
formaon) 

h) Compelling students to parcipate in acvies (pranks, stunts, scavenger hunts, etc.) which 
encourage the defacement of property; engage in the; harass other individuals, groups of 
individuals or organizaons; 

i) Excluding a student from social contact for prolonged periods of me; conducng acvies that 
do not allow adequate me for studying or that interfere with their scholasc responsibilies 
(e.g., not allowing an individual to aend class, causing one to miss group projects); 

j) Compelling a student to engage in acts of personal servitude (e.g., driving them to class, cleaning 
their individual rooms, serving meals, washing cars, shopping, laundry); 

k) Any acvity that places another person in reasonable fear of bodily harm through the use of 
threatening words or conduct; 

l) Any acvity against another person that includes a criminal violaon of local, state, tribal, or 
federal law; and 

m) Any acvity that induces, causes, or requires another person to perform a duty or task that 
involves a criminal violaon of local, state, tribal, or federal law. 

Student Organization (or School Organization or Student Group): means an organization (such as a club, 
society, association, corporation, order, varsity or junior varsity athletic team, club sports team, 
fraternity, sorority, band, student government, or group living together) in which two or more of the 
members are enrolled students or alumni, including local affiliate organizations, whether or not the 
organization is established or recognized by the institution. 

Student: any person who: 
a) Is registered in or in aendance at GCSU 
b) Has been accepted for admission at GCSU 
c) Intends to aend GCSU during any of its regular sessions aer a period of scheduled absence. 

New Member (or Pledge): any person who has been accepted by, is considering an offer of membership 
from, or is in the process of qualifying for membership in an organization. 

New Member Education (or Pledging): any action or activity related to becoming a member of an 
organization. 

Retaliation: retaliation in any manner against any individual who reports hazing or who participates in 
an investigation of a hazing report is prohibited. GCSU employees and non-employees who serve in any 
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advisory capacity to organizations are expected to report suspected instances of hazing and cooperate 
in any investigations or hearings concerning hazing allegations. 

Investigation, Due Process, and Standard of Evidence: 
Allegations of hazing will be investigated in accordance with the Student Code of Conduct and the 
University System of Georgia (USG) policy 4.6.5. In cases of conflict, USG policy will take precedence. All 
students are afforded due process rights as outlined in these policies. The standard of evidence used to 
determine whether the actions or situations listed above occurred and constituted hazing is the 
preponderance of the evidence. 

Keywords: Hazing, Anti-Hazing, Hazing Prevention, Fraternity and Sorority Life, Student Organizations, 
Athletics, Club Sports, Student Life 

Reason for the Policy: 
Hazing activities can be dangerous. According to researcher Hank Nuwer 
(http://www.hanknuwer.com/hazing-deaths/, April 9, 2019), “at least one hazing death a year has 
occurred on a North American college campus (USA, Canada, Mexico) every year from 1954 to 1957 and 
1959 to 2018–and many years, multiple deaths have transpired.” 

The Max Gruver Act is named after Max Gruver, a freshman at Louisiana State University from Roswell, 
Georgia, who tragically died in 2017 due to a hazing incident at the Phi Delta Theta fraternity house. 
Max was forced to consume excessive amounts of alcohol during a hazing ritual, leading to acute alcohol 
poisoning and his death. 

The Max Gruver Act was first enacted in Louisiana in 2018, making hazing that results in serious bodily 
harm, or death, a felony offense. The law also introduced a statewide definition of hazing and mandated 
reporting and disciplinary actions for hazing incidents. 

The act has inspired similar legislation in other states, including Georgia, where a version of the Max 
Gruver Act was passed in 2021. This law bans hazing activities that endanger physical health or involve 
coercing students into consuming harmful substances. It also requires schools to establish policies for 
reporting and investigating hazing incidents. 

The Stop Campus Hazing Act was signed into law by President Biden on December 23, 2024, which aims 
to improve hazing reporting and prevention on college campuses across the United States. 

The act amends the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
(commonly known as the Clery Act), renaming it the Jeanne Clery Campus Safety Act. It requires 
institutions of higher education that participate in federal student aid programs to report hazing 
incidents in their annual security reports. 

Key components of the Stop Campus Hazing Act include: 
• Inclusion of hazing stascs: Colleges and universies must include stascs for hazing incidents 

reported to campus security authories or local law enforcement in their annual security 
reports. 

• Implementaon of hazing policies: Instuons must have policies detailing how to report hazing 
incidents, the process for invesgang them, and informaon on applicable laws. 

http://www.hanknuwer.com/hazing-deaths
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• Campus Hazing Transparency Report: Each instuon must compile and publish a report 
summarizing findings concerning any student organizaon found to be in violaon of hazing 
standards. 

Proposed Outcome: 
It is the purpose of the institution to provide a campus environment that encourages academic 
accomplishment, personal growth, and a spirit of understanding and cooperation; therefore, Georgia 
College & State University is committed to maintaining an atmosphere of social and ethical 
responsibility. An important part of maintaining such an environment is the commitment to protect the 
health and safety of every member of the campus community. 

Hazing in any form (see definition above) threatens this purpose and is prohibited both on and off 
campus. Most forms of hazing also violate state law and/or federal law (see Associated 
Policies/Regulations below). Violation of this policy may result in both student conduct disciplinary 
action and/or criminal charges. 

GCSU strictly prohibits participation in hazing activities by any party, regardless of the existence of 
consent. Hazing activities do not contribute to the positive development or welfare of students. GCSU 
recognizes the act of hazing as illegal, irresponsible, intolerable, and inconsistent with the principles of 
higher education and basic human development. 

Applicability of the Policy 
This policy applies to all Georgia College & State University students and those persons who are engaged 
in activities with GCSU students. In addition, it applies to all GCSU student organizations, whether 
formally recognized or not, including, but not limited to, fraternities, sororities, athletic or other types of 
teams, clubs, bands, and societies. GCSU employees and non-employees who serve in any advisory 
capacity to organizations are expected to report suspected instances of hazing and cooperate in any 
investigations or hearings concerning hazing allegations. 

Exclusions or Exceptions: 
There are no exceptions. 

Related Policy(ies)/Regulations: 
a. The GCSU Student Code of Conduct, Rule 119 prohibits hazing. 

b. Georgia law prohibits hazing and states that any person who violates the law shall be guilty of a 
misdemeanor of a high and aggravated nature. For more information, see O.C.G.A. § 16-5- 61. Effective 
July 1, 2021, Georgia lawmakers amended the statute, now known as the “Max Gruver Act,” to expand 
the definition of hazing and implement stiffer penalties for violations. 

c. Student organizations should be aware that Georgia law (O.C.G.A. §20-1-30) requires GCSU to report, 
investigate, provide due process for, and administratively adjudicate all alleged incidents of hazing as 
related to GCSU students and student organizations. GCSU is also required to publicly disclose all 
administrative adjudications of hazing or hazing related convictions within 15 calendar days of final 
adjudication or public notice of criminal conviction. GCSU shall make such public disclosures online on 
the Max Gruver Report webpage. 
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d. Student organizations should be aware that Georgia law (O.C.G.A. § 20-3-90, O.C.G.A. § 20- 3-91, 
O.C.G.A. § 20-3-92, O.C.G.A. § 20-3-93, O.C.G.A. § 20-3-94, O.C.G.A. § 20-3-95, and O.C.G.A. § 20-3-96) 
while not explicitly directed at hazing, states that any student organization found responsible for 
knowingly permitting the sale, distribution, serving, possession, consumption, or use of marijuana or a 
dangerous drug at any affair, function, or activity shall have its recognition as a student organization 
withdrawn and shall be expelled from campus for a minimum of one year. 

e. Federal law prohibits hazing – Stop Campus Hazing Act. 

g. Amnesty Policy: The purpose of the Georgia College Alcohol and Other Drugs Amnesty Policy is to 
prevent students from being reluctant to seek assistance for themselves or someone else for fear of 
facing disciplinary action. It is an attempt to remove barriers that prevent students from seeking the 
medical attention that is needed. This Policy only provides amnesty from violations of the Georgia 
College Student Code of Conduct. It does not grant amnesty for criminal, civil, or legal consequences for 
violations of Federal, State, or Local law. 

Procedures: 
All reports of hazing are investigated by a Dean of Students (DOS) staff member or designee to 
determine whether there is sufficient basis to believe that a violation of the Student Code of Conduct 
may have occurred. Based on this review, DOS may choose to initiate charges, not initiate charges, or 
dismiss a case administratively, if the claim does not appear to be supported by the facts. If charges are 
initiated, the University will serve as the complainant throughout the student conduct 
hearing/resolution process. See the GCSU Student Conduct Investigation Procedures for more detailed 
information on the investigation and hearing/resolution process. 

Public Disclosure and Hazing Transparency Report: 
In accordance with Georgia and Federal law, within 15 days of final adjudication of institution hazing 
conduct cases or public notice of a criminal conviction, all alleged hazing or hazing related incidents or 
convictions will be disclosed on the Dean of Student’s website including the following information: 

a) The name of the school / student organizaon involved; 
b) The dates on which the hazing incident(s) occurred, the invesgaon was iniated, the 

invesgaon ended with a finding of responsibility, and the instuon provided noce to the 
student / school organizaon that the incident resulted in a hazing violaon; and 

c) A general descripon of the violaon, including whether the violaon involved the abuse or 
illegal use of drugs or alcohol; and 

d) A descripon of the hazing related findings, sancons, adjudicaon, and convicons (as 
applicable). 

Violations will be publicly listed on the DOS webpage for at least 5 years. 

Hazing Prevention and Education Programs and Training: 
All incoming first-year students are required to complete new student educational modules including a 
module on Hazing Prevention. Students who do not complete these modules have a registration hold 
placed on their account. As a part of the student group informational, recruitment, and membership 
intake activities, student groups are strongly urged to educate members and prospective members 
about hazing and to maintain documentation that they have fulfilled this recommendation. Any 
department or office with oversight of student organizations or groups may choose to require such 
education. 
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Associated Forms and Reporting Mechanisms: 
All members of the University community are strongly urged to report suspected instances of hazing. 

Reports can be made by using any of the methods listed below. 
a) Contacng the Office of the Dean of Students 

a. Email: dos@gcsu.edu 
b. Phone: 478-445-2090 

b) Subming an online Report (preferred method; can be completed anonymously) 
a. hps://cm.maxient.com/reporngform.php?GeorgiaCollege&layout_id=0 

c) Contacng GCSU Police 
a. Emergencies: 478-445-4400 
b. Non-Emergencies: 478-445-4054 
c. Non-Emergency E-mail: publicsafety@gcsu.edu 

d) Contacng the GCSU office that has oversight of the organizaon or group involved. Examples 
include, but are not limited to, the following areas. 

a. Fraternity and Sorority Life (FSL): (478) 445-2960 
b. Student Acvies - Registered Student Organizaons (RSOs): 478-445-4027 
c. Athlecs: (478) 445-6341 
d. Sports and Recreaon (Intramurals and Club Sports teams): (478) 445-7777 

e) USG Ethics and Compliance Reporng Hotline 
a. Phone: 877-516-3432 
b. Website: hps://secure.ethicspoint.com/domain/media/en/gui/76597/index.html 

Any report of hazing received by staff who have oversight of an organization or group should be 
reported by that office as soon as possible to the Dean of Students Office (478-445-2090) or Online 
Report Form. 

Violations: 
A student or student organization found in violation of the GCSU Student Code of Conduct may be 
sanctioned as outlined in the GCSU Student Code of Conduct for an individual or a student organization. 
Multiple sanctions may be imposed. 

Review Schedule: 
The Office of Student Integrity & Success will review the Hazing Policy annually. 

Contacts: 
Associate Dean of Students for Student Integrity & Success: Jennifer.graham@gcsu.edu 

Appendices: 
None 

Approval Date: 
June 23, 2025 

Last Reviewed: 
June 23, 2025 
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