GEORGIA
COLLEGE

GEORGIA’S PUBLIC LIBERAL ARTS UNIVERSITY

John H. Lounsbury College of Education

Assessment Committee Meeting Agenda
Friday, September 14, 2018
11:00am-12:15pm
Location: Kilpatrick 221

11:00 - 11:05-Welcome, Sign In
» Thanks to Steve, Nicole, and Lyndall for submitting SPA Response to
Conditions reports due September 15%
* Assessment Plans due for each program- October 15th

11:05 - 11:45 Dr. Cara Smith, SMART Reports and Taskstream by Watermark
11:45-12:00 - Assessment Committee ByLaws and Operating Procedures (Roles)
12:00- 12:15 - Prioritizing our work for this year

Reminders

¢ Let David Ladd know of any changes in student enrollment in both the initial
and advanced programs (IT and Media -switching non-certified to certified)

e Allinitial teacher education enrolled students must have secured Pre-Service
certification

e SMART Reports are due October 15, 2018

* GaPSC Certification and Program Officials Conference, Wednesday, October
24,2018 at Middle Georgia State University, 8:30am-3:30pm

Assessment Goals for AY 2018-2019

Standard 1
*  Consistently collect and analyze data from EPP Assessments and document changes
*  Consistently collect program data - all faculty are responsible {(Part-time, Limited
Term, Tenured) - SMART, PSC, SPA
* Initial Teaching Programs

= Review effectiveness of Initial Teacher Candidate Field Experience
Performance Assessment (data available, add student completion, continuous
improvement)

— Review effectiveness of Initial Teacher Candidate Professionalism Rubric (add
student completion of rubric in LT; response to dispositional issues, needs
improvement)

— Obtain Content Validity and Inter-rater Reliability on both

- Ensure alignment of current program data points with InTASC Domains - 6
program assessments

*  Service and Leadership Programs

— Choose 3 of the 6 competencies to be measured in each program.

— Implement Completer Perception Survey for all Service Programs

= Create and Implement Completer Perception Survey for Leadership Programs

Other areas:
*  Technology Cross Cutting Theme - Initial and Service/Leadership
*  Diversity Cross Cutting Theme - Initial and Service/Leadership
= Develop CAEP Team
*  Meet regularly as an Assessment Committee- meetings set for Academic Year 18/19
*  Communicate regularly at COE Meetings



JHL College of Education Assessment Committee
Minutes
9/14/18

SMART Report— Dr. Cara Smith

Completing the SMART Report for FY18

You must work for one year on changes before you can close the loop

All program faculty need to know next steps so that they can implement the changes to
close the loop the following year

Close The Loop = analyzing last years (FY17) Action items and then reporting out
FY17 = 16-17 = Summer 16, Fall 16, Spring 17 or Fall 16, Spring 17, Summer 17
(whichever is more appropriate)

Yl Y2 Y3  Y4-Moreexceeds each year need to change your assessment in
SMART

Account for 100% of students in your evaluation criteria — ALL Students receive 80% or
above

Summary of Findings = Must include Results and Findings

No partially met — must be met, not met, exceeded

If appropriate include budget as requested based on the Action item

Cara will send the SMART PowerPoint to Holley who will send to all Coordinators.

Assessment Committee Bylaws and Operating Procedures — Please review before the next
meeting. Provide feedback on any changes needed.

Prioritizing our work for the year — tabled until next meeting.

The next meeting of the COE Assessment Committee is on Friday, October 12, 2018 from
11:00-12:15 in Kilpatrick 221.



COE Assessment Committee Sign In Sheet

September 14, 2018
Name Program Signature
Carol Christy Reading/Literacy | — Regrets —
Olha Osobov Early Childhood (O lUm Opaly /
Nancy Mizelle Middle Grades X . W
Betta Vice Secondary MAT ' Z % ‘Viere |
Steve Wills Special Education Gy
Diane Gregg IT/Media Specialist ) (C‘)QU_A(;\’
Cheryl Reynolds | Tier | Edu.catlonal L Reﬁr ol
Leadership
JW Good Tier Il Educational | | 10 A
Leadership W o b= 4
Marcie Peck Teacher . ﬂ&ﬁr‘f”f’s‘ y
Leadership/C&lI
Kevin Hunt PE MAT o4 B Iy
Tina Holmes- Music
Davis W@‘\

Desha Williams

Teacher Education

AU Y

Holley Roberts

COE Assessment
and Accreditation

L e —

Folosteoy fale .

Rubouy Gritfia

Assessment

,444._//

LinAr Bradr

L, PLI

jvv-lu Mr

/



0Z°t

aue e
¥ '3 D |auRd J5deD pe..
uojysues |
{5331 's3nL)
AR 2= S ) oussassy | sapesn ot rmppras
Suelsissy 3unasiy sqeq eje u _%u_ﬁn: uEEmE m< . f m._ w:E :mm “ e cadiaelea (1} 4
[EJUYI3) pue 10T vdipa ssaulsng v4139 €1 €18q OSSPy d3IVD | vdlPay ' aspug 01 sdooa] s eidi099 i
: . B4 0} suosinay Suiwondn ayz Ju|niisuo) : -0tT
g RS 1UoRINpUY 0} LA/
uonesedasd 3wndpug
‘b8
uojjsues |
S amdeld aaiaas
13014 WSWdOIans Juswanosdw) Al -uj 03 uonesedald adas Ppedw| wesdold pue SUCISSNISI]
haloid] |1anag |00YIS pue 11510 'a -a1d adpug pue swesdosd JapInclg i pJepuels uonNeEIIA) 0€:T
aujjadig aaneaouu| . deaqg v SW3dd .
. Jeuoi8ay eduy) ) dd3 wiojuj 01 ydLpa eidioag duissalppy 2|qelpunoy —-OvZI
i o) ejeq Aunb3 Buisn ‘ea ul sparysue) Aunb3 Buisn o] €Y
H-r | )
uosuel |
Aoy Asuuad pue %ag a|nf 'ajaa)) uap|oo ano Jo suat ay) Yanoly eidioan u) uopeanpg Jo aels Ayl Jupojdxy :youn ...ona—“H
uojsues )
= duijey swesgosd uonesedaly
uoneanp3 jo paid 3yl R mu_Emm o sqe7 e1eq uoISIIa( [BUOISSIJO. J0)E3Np3 oMy o AIOIS uonRENHIUID 0TI TT
0] 5U0I1J2UU0]) BAIIBAQUUY 3RING 03 531413 U0 SNo4 Y] 1SIUIWISSBSSY JO Ll M3N 5,1BUM
23uapiA] Sulrapisuo) i) ; = 0¢:0T
174 73 Jeuoiusiuj ue 3uide|d Aujigenay pue AupljeA Y
-] 4]
uofisues |
s1aplaosd uoiiesedssd
’ UO|SS3S |EUOIIELLIO)L =TET 2 Buunsu SI0YBIISIUIW (TGN IETT .
101E3NP3 81€1540 30 ammhmm_mwi 3__m2_u ! SGET BlEQ . pue mwuuuww_ SOy : Bmh ..Mh_ :o_unﬂw_nw co:muz.thw ot:0t
1o} sajepdn pue uoneLaun 13 : 14 o ’ ".nm. ) ) "mq. - 026
T4
uonIsues |
A1e3a.4335 aA|INI3X] JSJED ‘Uosual Ajja) "W Aq ssaappe ajouia)y pue 2WodjPAA suojssas Bujuadp on.__mm.mw

Snoaue[jadstA]l — 4

jenoaddy
3 diysiapea] p3-3

JUBLISSASSY 7 513 — )

upiieiedaid — g

uoIIe3 113D — Y

‘W'e QEI8 — OE:Z UIHI3YD

‘wrd pg:g - wee pgig ‘eTOZ ‘vz 12903120 Aepsaupam
uodel ‘Ajisiaajun ajels e1341035 I|ppial
3IUBIBJUO) S[EPIPO WwesSold pue uoiedia) Jsdes 8102




COE Assessment Committee Proposed Bylaws - updated 9/24/14

Title

Suggested

Charge

The Assessment Committee shall:
1) Establish, maintain, and review a unit wide assessment plan
2} Advise and advocate for appropriate unit and program assessments.
3) Recommend assessment policy in collaboration with the Director of
Assessment and Accreditation and faculty.
4) Facilitate unit assessment and development.

Membership

The committee shall consist of the program coordinator or designee from
each program in the College of Education, and at least one at-large member
{who serves a three-year term), the Director of Assessment and Accreditation
{permanent) with a chair elected from the membership of the committee, The
College of Education Dean, the Associate Dean, the Certification Officer, the
Database Manager, and Department Chairpersons are ex-officio members and
are invited to all meetings. Ex-Officio members of the committee will be non-
voting and serve in an advisory role to the committee.

Operating
Procedures

The operating procedures will be decided upon by the committee at the first
meeting held at the beginning of each academic year.

Some Procedures to consider:

Where bylaws are silent regarding majority vote, committees may elect to
exercise consensus or other decision-making processes provided these are
agreed to annually in the operating procedure.

Recognizing that there is a common meeting time available for committee
work, and that some faculty serve on more than one committee, the
committee should attempt to schedule meetings during common meeting
time. However, if all committee members agree AND the dates and times of
the meetings are publicized to the constituency and the schedule follows a
regular pattern the committee has the right to deviate from this practice.

Responsibilities

Specifically the committee shall:

1) Assist the Director of Assessment and Accreditation in developing
policies and procedures for meeting assessment requirements for
the institution, BOR, GaPSC, and CAEP.

2) Advise the Dean on assessment/accreditation issues and concerns.

3} . Oversee the organizing, monitoring, and use of adopted platforms
for program and unit reporting.

4) Promote and oversee the best practices of continuous improvement
in regard to assessment and accreditation.

5) Advise the unit on assessment data development and analysis for
improvement.




SMART Worksheet for data collection

1) Assessment Plan

A. Measure(s)

¢ How will you measure the students’ learning regarding this outcome?

B. Measure type (choose one:)

Direct Measures Indirect Measures
Student Artifact Survey
Exam Focus Group
Portfolio Interview
Other Other

C. Details/description

¢ Briefly describe the measure to more clearly articulate how the grade will be

derived.

D. Target
¢ How well do you want ALL students to do on this assignment?

11) Assessment Findings
A. Results and summary of findings

e Please include raw data when at all possible (should be possible in most
cases)

B. Analysis
o Discuss your results

C. Target achievement
¢ choose one: not met, met, exceeded



11f) Next Steps
A. Action item title
e Be brief (will provide details next}): Given results what could you
change/modify/add to enhance student learning, performance, or success?
(Adopt a new textbook, create new assignment(s), create additional unit on
X, include field trip, more homewaork assignments on X)

B. Action details
e Describe your proposed action item in a bit more detail, including rationale.
(Textbook is outdated (from 2010) and does not cover more contemporary
topics and current issues such as [...] so the department will review new texts
over the summer and adopt one for fall term.)

C. Implementation plan/timeline
e Review text first week in May (during finals week, order over summer, have
ready to implement for fall semester)

D. Key/Responsible Personnel
¢ Who will help make sure this action item is successfully accomplished?



SMART Report Template
I} Program Mission

Ii) Goals/Outcomes

A. Goall
a. Qutcome
b. Outcome
¢. Outcome
B. Goal2
a. Outcome
b. Outcome
¢. Qutcome
C. Etc..

11) Assessment Plan

Measure(s)

Measure type (e.g. exam, student artifact, survey)
Measure level (course, program, institution)
Details/description

Target

Implementation plan/timeline

Key/Responsible personnel

GOMmMmonNno»

1V} Assessment Findings
A. Results and summary of findings
B. Analysis
C. Target achievement (not met, met, exceeded)

V) Next Steps
A. Action item title
B. Action details
C. Implementation plan/timeline
D. Key/Responsible Personnel
E. Budget rationale
F. Budget request amount
G. Priority level

V1) Closing the Loop
A. Current status (not started, in progress, completed, not implemented)
B. Explanation
C. IMPACT ON PROGRAM



