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What to Expect as a Complainant or Respondent in the Sexual Misconduct Investigation 
 

 

The following information is provided to increase awareness and knowledge of the investigation 
process for Complainants and Respondents, and to address some common questions and concerns 
regarding the investigation process. 

 
An investigation is part of the administrative process the University uses to determine whether 
University policy has been violated. The investigation is not a legal or disciplinary proceeding, and as 
a result, a Sexual Misconduct investigation does not determine guilt or innocence relative to any 
local, state or federal law, nor does it adhere to the same rules that govern or might be applied in a 
legal or disciplinary proceeding. In the Sexual Misconduct investigation process, individuals bringing 
forward allegations are referred to as Complainants, and individuals responding to allegations are 
referred to as Respondents. Sometimes Complainants and Respondents are referred to individually 
as “a party” or jointly as “the parties.” 

 
The Role of the Investigator 
The investigator is charged with gathering information (fact gathering) and determining what 
occurred (fact finding).  The investigator will gather information and evidence, determine which of 
the information and evidence is relevant to the allegations, conduct an analysis of the relevant 
information, and make findings of fact. The investigator the University assigns to conduct the 
investigation, does not act as an advocate, provide advice to the University with respect to what 
actions, if any, should be taken as a result of findings, represent the University in an legal action or 
proceeding, and does not provide any legal advice to the University related to the investigation 
process. 

 
Interviewing with the Investigator 
When you meet with the investigator, you will have the opportunity to speak about the allegations 
and related events from your perspective, and the investigator will ask you questions related to the 
allegations. During the course of the investigation, the investigator will provide you with an 
opportunity to identify witnesses that you believe have information and/or knowledge about events 
or circumstances related to the allegations and provide you with opportunity to submit information 
(e.g. documents, texts, emails, images, etc.) for the investigator to review and consider. The 
investigator may ask to interview you more than once so that you may respond to information 
gathered since your previous interview and/or to follow up with you for additional clarity. 

 
Notes and Recordings 
The investigator will take notes during the interview. However, interviews with the investigator may 
be recorded by the investigator. 

 

File Review 
Once the investigator finishes gathering information, both Complainants and Respondents are 
provided the opportunity to review and respond to all of the summaries of the interviews, 
information, documents and material gathered during this investigation that the investigator deems 
relevant to the allegations, and upon which the investigator will rely for their analysis, determination 
and a charge. 
 

 
A Matter of Privacy 
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The University will protect the privacy of all individuals involved in the investigation process, 
including complainants, respondents and witnesses, except as provided by law and university policy. 
In order to conduct a thorough investigation, there may be times during the investigation when the 
investigator may necessarily be required to share information related to the allegations with 
individuals participating in the investigation process (i.e. complainants, respondents, witnesses, and 
advisors). 

 
Complainants and respondents are asked to keep the information learned during the investigation 
confidential throughout the course of the investigation. No duplication or sharing of documents or 
information learned or obtained during the course of the investigation is permitted with any third 
parties, other than your advisor. Further, any witnesses and advisors involved in the investigation are 
required to keep information learned during the investigation confidential and are not permitted to 
share such information with any third party. 

 
Rights of Complainants and Respondents 
During the course of the University investigation, complainants and respondents have the right to: 

 
• Be treated with respect; 
• Choose one individual to serve as their advisor (it is recommended that the advisor not also be 

someone who is a witness in the same matter); 
• Be interviewed by the assigned investigator; 
• Identify witnesses who may be interviewed at the investigator’s discretion; 
• Present information and material to the investigator for his/her review and consideration; 
• Respond to contradictory or conflicting information or evidence that is provided by any witnesses 

or the other party; 
• Decide not to participate in the investigation or an interview with the investigator and the 

investigator to not hold that decision against them during the investigation process; and, 
• Be informed of the outcome of allegations regarding sexual harassment and/or sexual violence. 

 
Questions and Clarification 
If you have any question or would like additional clarification regarding the investigation 
process, please contact the Office of Compliance & Title IX, via phone at (478) 445-2037 or via 
email at titleix@gcsu.edu. 
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